
 

 

1 
W:WORD\COBOARD\2021\OCTOBERBUDGET 

 

  
PROCEEDINGS OF THE BROWN COUNTY BOARD OF SUPERVISORS 

OCTOBER 27, 2021 
 
Pursuant to Section 19.85 and 59.094, Wis. Stats, notice is hereby given to the public that the 
regular meeting of the BROWN COUNTY BOARD OF SUPERVISORS was held on Wednesday, 
October 27, 2021 at 9:00 a.m., in the Hall A, Resch Expo, 840 Armed Forces Dr., Green Bay, 
WI 54304. 

 
NOTICE: The Public Hearing regarding the proposed 2022 Annual Brown County Budget 
and the Public Hearing regarding the Brown County Final Supervisory Plan, will both take 
place immediately after the ‘Non-Budgetary Items’ portion of this Agenda, and are 
expected to begin at approximately 9:30 a.m. 
 
The following matters will be considered: 
 
Call to order. 
Invocation. 
Pledge of Allegiance to the Flag. 
 
Opening Roll Call 
 

 
 
No. 1 -- ADOPTION OF AGENDA. 
 
Chairman Buckley amended the agenda by striking Item #13g and replacing it with Item #13gi. 
Replacing Item #13a with the amended resolution provided before the meeting. Replacing Item 
#15a with the amended resolution provided before the meeting. 
 
A motion was made by Supervisor Kaster and seconded by Supervisor Borchardt “to approve 
the agenda as amended.”  Voice vote taken.  Motion carried unanimously. 
 
No. 2 -- COMMENTS FROM THE PUBLIC:    
  a) State name and address for the record. 
  b) Comments will be limited to five minutes. 

c) The Board’s role is to listen to public comments, and not ask 
questions, discuss nor take action regarding public comments. 

 
No comments from the public. 

Supervisors Dist. # Vote Supervisors Dist. # Vote Supervisors Dist. # Vote Aye 24

Sieber 1 Aye Vander Leest 10 Aye Erickson 19 Aye Nay 0

De Wane 2 Aye Buckley 11 Aye Coenen 20 Aye Abstain 0

Chu 3 Aye Landwehr 12 Aye Schultz 21 Aye Excused 2

Dorff 4 Aye Dantinne, JR. 13 Aye Peters 22 Aye

Jacobson 5 Excused Brusky 14 Aye Suennen 23 Aye Total 24

Lefebvre 6 Aye Murphy 15 Aye Schadewald 24 Aye

Friberg 7 Aye Kaster 16 Aye Lund 25 Aye

Borchardt 8 Aye Van Dyck 17 Aye Deneys 26 Excused

Evans 9 Aye Hopkins 18 Aye
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No. 3 -- APPROVAL OF MINUTES OF SEPTEMBER 15, 2021 and SPECIAL 

SEPTEMBER 22, 2021. 
 
A motion was made by Supervisor Borchardt and seconded by Supervisor Dorff “to adopt 
minutes.”  Voice vote taken.  Motion carried unanimously. 
 
No. 4 -- ANNOUNCEMENTS OF SUPERVISORS.   
 
Supervisor Schadewald invited the Board to attend the WIAA Volleyball Tournament at the Resch 
Center on November 4th, 5th, and 6th. 
 
Supervisor Lund thanked the Highway Department and Director Paul Fontecchio for the safety 
improvements that have been implemented over the last year. 
 
Supervisor Evans congratulated Director Erik Pritzl on his new position as Oconto County 
administrator and noted that it has been a pleasure to work with him.  
 
No. 5 -- PRESENTATION OF COMMUNICATIONS FOR CONSIDERATION   
 
LATE COMMUNICATIONS: 
 
No. 5a -- FROM SUPERVISOR BRUSKY: HAVE CORPORATION COUNSEL REVISE 

CHAPTER 2 OF OUR CODE OF ORDINANCES TO PROHIBIT SCHEDULING 
STANDING COMMITTEE MEETINGS AND COUNTY BOARD MEETING ON 
DATES WHERE STANDING COMMITTEE MEETING OR A COUNTY BOARD 
MEETING HAS ALREADY BEEN SCHEDULED, UNLESS THE CHAIR OF THE 
ALREADY SCHEDULED MEETING CONSENTS. 

 
Referred to Executive Committee. 
 
No. 6 -- APPOINTMENTS BY COUNTY BOARD CHAIR AND COUNTY EXECUTIVE.        
 
No. 6a -- APPOINTMENT OF MARK VERHAAGH (2ND ALTERNATE) TO BOARD OF 

ADJUSTMENT. 
 
A motion was made by Supervisor De Wane and seconded by Supervisor Peters “to approve 
the above appointment.”  Voice vote taken.  Motion carried unanimously. 
 
No. 7a -- REPORT BY BOARD EXECUTIVE. 
 
Executive Streckenbach discussed the 2022 budget and noted that with the full effort of the Board 
we were able to create a budget with a reduced tax rate and a reduction in meeting times. He 
noted that the budget represents a continued investment in the community, while reducing over 
ten million dollars in debt. 
 
Executive Streckenbach noted that Weston Foods is currently matching dollar for dollar for the 
Friends of Pals program for their annual fundraiser. Any donations made to this campaign 
throughout the month of October with be matched by Weston Foods. 
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Executive Streckenbach stated that Director Pritzl will be missed and congratulated him on his 
new position with Oconto County. 
 
Executive Streckenbach stated that the United Patriotic Society will be hosting the Veterans Day 
Event at the Resch Expo on November 11th at 10:00AM. 
 
Executive Streckenbach announced beginning November 16th oral arguments at the Supreme 
Court shall commence with the Brown County Taxpayers Association lawsuit. Corporation 
Counsel will keep the Board posted on what is taking place. 
 
Executive Streckenbach recognized Director Fontecchio for his efforts and read an email that was 
sent by Paul Secker, 2425 Ironwood Drive, Green Bay. 
 
No. 7b -- REPORT BY COUNTY BOARD CHAIR.   
 
Chairman Buckley noted that the 2022 Budget has gone through all the committees and he hopes 
the process today goes smoothly. 
 
No. 8 -- OTHER REPORTS.   NONE.  
 

**NON-BUDGETARY ITEMS** 
 
No. 9 --  STANDING COMMITTEE REPORTS 
 
Supervisor Schadewald without dissent, requested to approve Items #9a-#9fi. 
 
Supervisor Dantinne requested to pull Item #9d(2). 
 
Items #9a-#9fi were approved with the exception of Item #9d(2). 
 
No. 9a --  REPORT OF ADMINISTRATION COMMITTEE OF OCTOBER 7, 2021   
 

1. Review Minutes Of: 
a. Benefits Advisory Committee (September 17, 2021).  Receive and place on file. 

2. Resolution Regarding Table of Organization Change for the Health & Human Services 
Department – Finance Accountant II & Account Supervisor Positions.  To approve.  See 
Resolutions & Ordinances.  

3. Resolution Regarding Table of Organization Change for the Child Support Department – 
LTE Elevate Specialist.  To approve.  See Resolutions & Ordinances. 

4. Legal Bills - Review and Possible Action on Legal Bills to be paid.  To approve. 
5. Budget Adjustment Request (21-081):  Reallocation between two or more departments, 

regardless of amount.  To approve. 
6. Child Support - Budget Status Financial Report for August 2021– Unaudited. Receive 

and place on file. 
7. Child Support - Director Summary.  Receive and place on file. 
8. County Clerk - Budget Status Financial Report for August 2021 – Unaudited.  Receive 

and place on file. 
9. County Clerk’s Report.  To approve. 
10. BCCAN - Director’s Report.  To approve. 
11. TS - Potential Changes to Room 200, Northern Building.  No report; no action taken. 
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12. TS - Director’s Report. Receive and place on file. 
13. Treasurer - Review of Treasurer’s Dept. Budget Performance Report for August 2021 

(unaudited).  Receive and place on file. 
14. Treasurer - Review of August 2021 Historical Interest & Penalties Report.  Receive and 

place on file. 
15. Treasurer - Review of Updated 2021 WI DOR Equalized Value Information Report.  

Receive and place on file. 
16. Treasurer - Review of Brown County Investment Portfolios Summary Report.  Receive 

and place on file. 
17. Treasurer - Discussion and possible action on the sale of the following tax deed parcel 

from the GovDeals.com Online Auction ending 10-6-2021:   

Parcel #             Address  Municipality                      Min. Starting Bid       High 
Auction Bid $ 
2-161-C             515 Third Street            City of Green Bay             $ 60,000                      $ 
Hand out           
Proposed Conditions of Sale: 

a. Buyer is responsible for entirety of full 2021 Property Taxes. 
b. Buyer to pay any delinquent water & sewer utility bills presented. 
c. Buyer to pay any outstanding special assessments and/or special charges. 
d. Conveyance to be via Quit Claim Deed.   

To accept the highest bid for Parcel 2-161-C, 515 Third Street, City of Green Bay for 
$103,000 from Alojzy Honorkiewicz subject to the following Proposed Conditions of 
Sale:  a.  Buyer is responsible for entirety of full 2021 Property Taxes; b.  Buyer to 
pay any delinquent water & sewer utility bills presented; c.  Buyer to pay any 
outstanding special assessments and/or special charges; d.  Conveyance to be via 
Quit Claim Deed. 

18. Treasurer’s Report.  Receive and place on file. 
19. Corporation Counsel - Oral Report.  Receive and place on file. 
20. Audit of bills.  To acknowledge receipt of the bills.  

 
No. 9ai --  REPORT OF SPECIAL ADMINISTRATION COMMITTEE OF OCTOBER 27, 

2021 
 

1. Budget Adjustment Request (21-083):  Reallocation of more than 10% of the funds 
originally appropriated between any of the levels of appropriation. To approve. 

2. Budget Adjustment Request (21-093): Reallocation of up to 10% of the originally 
appropriated funds between any levels of appropriation (based on lesser of originally 
appropriated amounts). To approve. 

3.  Budget Adjustment Request (21-094): Reallocation between two or more departments, 
regardless of amount. To approve. 

 
No. 9b -- REPORT OF EDUCATION & RECREATION COMMITTEE OF OCTOBER 6, 

2021 
 

1. Consent Agenda - Golf Course Budget Status Financial Report for August 2021 – 
Unaudited.  See action at Item 6 below. 

2. Consent Agenda - Neville Public Museum Budget Status Financial Report for August 
2021 – Unaudited.  See action at Item 6 below. 

3. Consent Agenda - Parks Budget Status Financial Report for August 2021 – Unaudited.  
See action at Item 6 below. 
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4. Consent Agenda - NEW Zoo Budget Status Financial Report for August 2021 – 
Unaudited.  See action at Item 6 below. 

5. Consent Agenda - Neville Public Museum Governing Board Minutes of September 13, 
2021.  See action at Item 6 below. 

6. Consent Agenda - Audit of the Bills.  Receive and place on file Consent Agenda Items. 

7. Library Report/Director’s Report.  No action taken. 

8. Parks – Director’s Report.  No action taken. 

9. Museum – Director’s Report.  No action taken. 

10. NEW Zoo and Adventure Park – Director’s Report.  No action taken. 

11. Golf Course – Superintendent’s Report.  No action taken. 

12. Action Item - Budget Adjustment Request (21-079):  Any increase in expenses with an 

offsetting increase in revenue.  To approve. 

13. Action Item - Budget Adjustment Request (21-080):  Reallocation of more than 10% of 

the funds originally appropriated between any of the levels of appropriation.  To approve. 

14. Action Item - Resolution to Approve an Overhead Electrical Transmission Line 

Easement on the Mountain Bay State Trail.  To approve.  See Resolutions & 

Ordinances. 

15. Action Item - Communication from Supervisor Peters:  Please review the disabled 

parking spaces at the Resch Expo and Resch Center.  How are the number of handicap 

parking spaces determined for a facility?  Where are they located relative to the access 

points of the building.  To approve and refer to Administration Committee to use $200 

dollars of contingency funds for handicap parking signs.   

 
No. 9c -- REPORT OF EXECUTIVE COMMITTEE OF OCTOBER 18, 2021  
 

(Items 1 & 2 are shown in budget portion of the agenda at Item 13c) 
3.   Review Minutes of: 
                   a)   Racial Equity Ad Hoc Committee (July 26 & August 23, 2021).  Receive and 

place on file. 
4. Internal Auditor - Budget Status Financial Reports for Board of Supervisors & Veterans 

Recognition subcommittee for August 2021 (unaudited).  Receive and place on file. 
5. Internal Auditor - 2022 Proposed Audit and Work Plan.  To approve the 2022 proposed 

Audit and Work Plan. 
6. Communication from Supervisor Lefebvre:  County Board Supervisor e-mail should only 

be used for county business.  To direct Corporation Counsel to review current Code 
regarding county e-mail and bring any concerns or changes to Administration 
Committee.   

6a.  Ordinance to Amend Chapter 2 of the Brown County Code of Ordinances.  To approve.  
See Resolutions & Ordinances. 

7. Audit of the bills.  To acknowledge receipt of the bills.  
 
*Item #9d was taken after Item #9fi 
 
No. 9e -- REPORT OF PLANNING, DEVELOPMENT & TRANSPORTATION 

COMMITTEE OF SEPTEMBER 28, 2021. 
 

1. Review Minutes of:  
a. Energy Subcommittee (August 26, 2021).  To hold for a month. 
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2. Extension – Budget Status Financial Report for August 2021 – Unaudited.  Receive and 
place on file. 

3. Extension - Director’s Report.  Receive and place on file. 
4. Public Works - Summary of Operations Report.  Receive and place on file. 
5. Public Works - Director’s Report.  Receive and place on file.  
6. Airport - Budget Status Financial Report for August 2021 – Unaudited.  Receive and 

place on file. 
7. Airport - Director’s Report.  Receive and place on file. 
8. Planning & Land Services - Planning, Property Listing & Zoning – Budget Status 

Financial Reports for August 2021 – Unaudited.  Receive and place on file. 
9. Planning & Land Services - Director’s Report.  Receive and place on file. 
10. Port & Resource Recovery - Solid Waste Management Services Agreement – Request 

for Approval.  To approve. 
11. Port & Resource Recovery - Ledgeview Leachate Agreement – Request for Approval.  

To approve. 
12. Port & Resource Recovery - Amendment to Project #1739 Solid Waste Transfer Station 

Operation & Hauling and Recycling Transfer Station Hauling – Request for Approval.  To 
approve. 

13. Port & Resource Recovery - Director’s Report.  Receive and place on file. 
14. Register of Deeds – Budget Status Financial Report for August 2021 – Unaudited.  

Receive and place on file. 
15. Acknowledging the bills.  To acknowledge receipt of the bills. 

 
No. 9ei -- REPORT OF PLANNING, DEVELOPMENT & TRANSPORTATION 

COMMITTEE OF SEPTEMBER 28, 2021. 
 

1. Review Minutes of: 
a. Energy Subcommittee (August 26, 2021).   
b. Solid Waste Board (August 16, 2021).  Receive and place on file Items 1a & b. 

2. Airport - Resolution Petitioning the Secretary of Transportation for Airport Improvement 
Aid.  To approve.  See Resolutions & Ordinances.  

3. Airport - Director’s Report.  Receive and place on file. 
4. Planning & Land Services - Budget Adjustment Request (21-090): Any increase in 

expenses with an offsetting increase in revenue.  To approve. 
5. Planning & Land Services - Resolution Authorizing Submittal of an Application for the 

Community Development Block Grant – Housing Program for Small Cities.  To approve.  
See Resolutions & Ordinances.  

6. Planning & Land Services - Director’s Report.  Receive and place on file. 
7. Public Works - Budget Adjustment Request (21-087): Any increase in expenses with an 

offsetting increase in revenue.  To approve. 
8. Public Works - Summary of Operations Report.  Receive and place on file. 
9. Public Works - Director’s Report.  Receive and place on file.  
10. Acknowledging the bills.  To acknowledge receipt of the bills.  

 
No. 9eii -- REPORT OF LAND CONSERVATION SUBCOMMITTEE OF SEPTEMBER 28, 

2021. 
 

1. Budget Status Financial Reports for July and August 2021 – Unaudited.  To approve. 
2. Director’s Report. 
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a. Using Agricultural Sediment Basins to reduce sediment/phosphorous and 
downstream flooding.  Receive and place on file. 

 
No. 9f -- REPORT OF PUBLIC SAFETY COMMITTEE OF OCTOBER 5, 2021.  
 

1. Review Minutes of:   
a) Fire Investigation Task Force (June 15, 2021).  Receive and place on file. 

2. Circuit Courts, Commissioners, Probate - Director’s Report.  Receive and place on file. 
3. Public Safety Communications - Director’s Report.  Receive and place on file. 
4. Emergency Mgmt. - Director’s Report.  Receive and place on file. 
5. District Attorney Report.  Receive and place on file. 
6. Medical Examiner’s Report.  Receive and place on file. 
7. Clerk of Courts Report.  No report; no action taken. 
8. Sheriff - Update re:  Jail Addition – Standing Item. No action taken. 
9. Sheriff - Budget Status Financial Report for August 2021 – Unaudited.  Receive and 

place on file. 
10. Sheriff - Key Factor Report for August 2021 – Unaudited.  Receive and place on file. 
11. Sheriff - Resolution Authorizing Brown County to Contract with Axon Enterprise, Inc. for 

Law Enforcement Cameras, Related Hardware and Software, and for Services Such As 
Storage, Training and Maintenance.  To approve.  See Resolutions & Ordinances. 

12. Sheriff’s Report.  Receive and place on file. 
13. Audit of bills.  To approve the bills. 
14. Communication from Supervisor Schadewald:  Request discussion of the six-year CIP.  

Receive and place on file.  
15. Communication from Supervisor Lefebvre:  To look into lowering the phone charges for 

the jail inmates.  Receive and place on file. 
 

No. 9fi -- REPORT OF SPECIAL PUBLIC SAFETY COMMITTEE OF OCTOBER 27, 
2021. 

 
1. Sheriff - Budget Adjustment Request (21-084):  Any increase in expenses with an 

offsetting increase in revenue. To approve. 
2. Sheriff - Budget Adjustment Request (21-091):  Any increase in expenses with an 

offsetting increase in revenue. To approve. 
3. Public Safety Communications - Budget Adjustment Request (21-085):  Any increase in 

expenses with an offsetting increase in revenue. To approve. 
4. Medical Examiner - Budget Adjustment Request (21-092):  Reallocation of more than 

10% of the funds originally appropriated between any of the levels of appropriation. To 
approve. 

 
** 9:30 AM - PUBLIC HEARING ON THE PROPOSED 2022 ANNUAL BROWN COUNTY 

BUDGET, AND PUBLIC HEARING ON BROWN COUNTY FINAL SUPERVISORY DISTRICT 
PLAN** 

 
No. 11 --  Comments from the Public on the proposed 2022 Annual Brown County 

Budget, and Comments from the Public on the Brown County Final 
Supervisory District Plan:   

 
  a) State name and address for the record. 
  b) Comments will be limited to five minutes. 
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c) The Board’s role is to listen and not discuss comments nor take 
action on those comments at this meeting. 

 
There were no comments from the public regarding the 2022 Budget or the final supervisory 
plan. 
 
*Item #9d was taken at this time 
 
No. 9d -- REPORT OF HUMAN SERVICES COMMITTEE OF OCTOBER 13, 2021. 
   

1. Review Minutes of:  
a) Aging & Disability Resource Center Board of Directors (July 8, 2021).   
b) Children With Disabilities Education Board (July 20, 2021). 
c) Human Services Board (August 12, 2021). 

i. To suspend the rules to take Items 1a, b & c together. 
ii. To receive and place on file Items 1a, b & c. 

2. Communication from Supervisor Cassandra Erickson re: Resolution in Support of the 
Medicare for All Act of 2021.  To direct Corporation Counsel to draft a resolution for 
consideration at the next HS meeting. 

3. Communication from Supervisor Schadewald re: This communication is my request for 
the County Board to review licensing fees charged by the county for small businesses.  
Receive and place on file. 

4. Communication from Supervisor Schadewald re: This communication is my request for 
the committee to discuss options available for transportation of disabled and/or 
financially needy individuals throughout Brown County.  To hold until such time as 
Schadewald has further information to provide. 

5. Veterans - Director’s Report. 
a) COVID-19 Update.  Receive and place on file. 

6. Syble Hopp - Director’s Report. 
a) COVID-19 Update.  Receive and place on file. 

7. Aging & Disability Resource Center - Director’s Report.  
a) COVID-19 Update.  Receive and place on file. 

8. Health & Human Services Dept. - Budget Adjustment Request (21-077):  Any increase in 
expenses with an offsetting increase in revenue.  To approve. 

9. Health & Human Services Dept. - Resolution Regarding Table of Organization Change 
for the Health & Human Services Department – Finance Accountant II & Accountant 
Supervisor Positions.  To approve.  See Resolutions & Ordinances.  

10. Health & Human Services Dept. - Executive Director’s Report. 
a) COVID-19 Update.  Receive and place on file. 

11. Health & Human Services Dept. - Financial Report for Community Treatment Center and 
Community Services.  Receive and place on file. 

12. Health & Human Services Dept. - Statistical Reports. 
a) Monthly CTC Data. 

i. Bay Haven Crisis Diversion. 
ii. Nicolet Psychiatric Center. 
iii. Bayshore Village (Nursing Home). 
iv. CTC Double Shifts. 

b) Child Protective Services – Child Abuse/Neglect Report.  
c) Monthly Contract Update. 

i. To suspend the rules and take Items 12a, b & c together. 
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ii. To approve Items 12a, b & c. 
13. Health & Human Services Dept. - Request for New Non-Contracted and Contracted 

Providers.  To approve. 
14. Audit of bills.  To acknowledge receipt of the bills. 

 
Supervisor Dantinne requested Item #2 be pulled separately. 
 
2. Communication from Supervisor Cassandra Erickson re: Resolution in Support of the 
Medicare for All Act of 2021.  To direct Corporation Counsel to draft a resolution for 
consideration at the next HS meeting. 

 
A motion was made by Supervisor Dantinne and seconded by Supervisor Kaster “to receive 
and place on file.” 
 
Roll call vote taken: 

 
 
Motion carried. 
 
A motion was made by Supervisor Schadewald and seconded by Supervisor Van Dyck “to 
suspend the rules and take Items #10a-#10h together.” Voice vote taken. Motion carried 
unanimously with no abstentions. 
 
A motion was made by Supervisor Schadewald and seconded by Supervisor De Wane “to 
approve Items #10a-#10h.” Voice vote taken. Motion carried unanimously with no abstentions. 
 
No. 10 -- Resolutions, Ordinances  

Budget Adjustments Requiring County Board Approval 
 
No. 10a – RESOLUTION APPROVING BUDGET ADJUSTMENTS TO VARIOUS 

DEPARTMENT BUDGETS 
 
WHEREAS, the below listed departments have submitted the following adjustments to their 
departmental budgets that, per Wisconsin State Statutes, require approval by a 2/3 vote of the 
full County Board: 

Supervisors Dist. # Vote Supervisors Dist. # Vote Supervisors Dist. # Vote Aye 16

Sieber 1 Nay Vander Leest 10 Aye Erickson 19 Nay Nay 8

De Wane 2 Nay Buckley 11 Aye Coenen 20 Aye Abstain 0

Chu 3 Nay Landwehr 12 Aye Schultz 21 Aye Excused 2

Dorff 4 Aye Dantinne, JR. 13 Aye Peters 22 Aye

Jacobson 5 Excused Brusky 14 Nay Suennen 23 Aye Total 24

Lefebvre 6 Aye Murphy 15 Aye Schadewald 24 Nay

Friberg 7 Nay Kaster 16 Aye Lund 25 Aye

Borchardt 8 Nay Van Dyck 17 Aye Deneys 26 Excused

Evans 9 Aye Hopkins 18 Aye
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21-077 

HHS-CS 

On August 20, 2021, DSP Informational memo 2021-17i was received.  The memo 
increases Youth Aids allocations from the State related to the 2021-2023 Biennial 
State Budget.  This BA increases revenue and expense in the budget to reflect the 
additional amount allocated to Brown County. 

Fiscal Impact: $58,734 

21-079 

PARKS 

This budget adjustment is related to the Recreational Trails Program grant passed 
through the State of WI to the Parks Department for the resurfacing of the Mountain 
Bay Trail from County Rd C to Brookside Drive and Spring Green to Glendale Ave.  
The grant has a 50% match requirement that will be met by using the Rails to Trails 
fund balance.   

Fiscal Impact: $13,830 

21-080 

PARKS 

This budget adjustment is reallocating $106,000 from the Parks Department 
Regular Earnings account to the Outlay account for the purchase of a replacement 
tractor and related mower attachments.  The department had two retirements in 
2021 and was unable to hire the necessary (LTE) seasonal staff resulting in Regular 
Earning savings of $106,000 plus.  The old equipment will be sold in the future 
through Wisconsin Surplus. 

Fiscal Impact: $106,000 

21-081 

ADMIN 

2021 - On May 19, 2021, the Board approved resolution 21-034 that included the 
transfer of $850,000 to an internal service fund for fleet management. 

Fiscal Impact: $0 

21-083 

ADMIN 

This budget adjustment request is to transfer unspent 2016B Note funds from the 
Land Information & Tax Collection Capital Project Fund to the Debt Service Fund to 
be used for 2016B debt payments due. 

Fiscal Impact: $120,725 

21-084 

SHERIFF 

This 2021 budget adjustment is to increase Donation revenue and Supplies 
expense for a donation from Keller Foundation for the purchase of Narcan. These 
funds will allow for the purchase of Narcan doses that can be carried in patrol 
squads for use in the field on opiate overdose victims, potentially saving them from 
otherwise dying from an overdose. 

Fiscal Impact: $2,000 

21-085 

PSC 

The budget adjustment is for Emergency Management's use of trailer auction 
proceeds to fund necessary siren maintenance, supplies, and outreach materials. 

Fiscal Impact: $32,695 

21-087 

PW-HWY 

This budget adjustment is to allocated sales tax to CTH W project W-14 to be done 
in 2021.  This project was scheduled for 2022, but needs to be moved up due to the 
condition of the road. Also, a portion needed for W-14 is being reallocated from 
project O-14. 

Fiscal Impact: $217,000 

21-090 

PALS 

This budget adjustment is for the approval to disburse additional housing loans for 
the CDBG Housing program due to additional loan payoffs received. 

Fiscal Impact: $85,000 
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21-091 

SHERIFF 

This budget adjustment is to increase grant revenue and related training expenses 
to participate in a Homeland Security Tactical Medical Training grant 2019-HSW-
02B-12468. This training allows one SWAT member to attend medical training to 
enhance medical care that may be needed during SWAT deployments for team 
members and citizens. There is no local match. 

Fiscal Impact: $1,500 

21-092 

MEDICAL 
EXAMINER 

This budget adjustment is to repurpose Medical Examiner personnel budget funds 
to Outlay and Equipment for the purchase of an ME vehicle and related 
equipment/items When the 2021 budget was created it was anticipated that staffing 
levels would be higher but due to positions being unfilled there are funds that 
instead may be used for the vehicle.  The department currently has one vehicle with 
more than 130,000 miles on it and there has been an increase in simultaneous calls. 
Staff using their personal vehicles for death scene response is not recommended. 
Paying investigators mileage for personal vehicle use also has a budgetary impact.  
There is no change in the levy amount and no fiscal impact as this is only a 
repurpose of previously budgeted funds. 

Fiscal Impact $0 

21-094 

COUNTY BD 

This budget adjustment is for use of contingency funds to account for the $800 
difference between the amount budgeted ($35,000) and the amount approved 
($35,800) for meeting agenda/minutes software (CivicPlus). 

Fiscal Impact: $0 

 
and, 

WHEREAS, these budget adjustments are necessary to ensure activities are 
appropriated and accounted for properly. 

 
NOW, THEREFORE, BE IT RESOLVED, that the Brown County Board of Supervisors 

hereby approves the above listed budget adjustments. 
 

Respectfully submitted, 
 
ADMINISTRATION COMMITTEE 

EDUCATION & RECREATION 
COMMITTEE 

HUMAN SERVICES COMMITTEE 

PLANNING, DEVELOPMENT & 
TRANSPORTATION COMMITTEE 

PUBLIC SAFETY COMMITTEE (SPECIAL) 
 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
21-085R 
Authored by Administration 
Approved by Corporation Counsel’s Office 
 
Fiscal Note: The fiscal impact is as described in the individual budget adjustments listed above. 
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ATTACHMENTS TO RESOLUTION #10A 
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Administration Committee 
 
No. 10b – RESOLUTION REGARDING TABLE OF ORGANIZATION CHANGE FOR THE 

CHILD SUPPORT DEPARTMENT – LTE ELEVATE SPECIALIST. 
 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by the Child Support 
Department (“Department”); and 

 
WHEREAS, the department is in its ninth year of delivering employment services through 

a state grant and recruitment and enrollment has become increasingly more challenging given 
the pandemic and the current employment climate; and  

 
WHEREAS, enlisting the assistance of an LTE Elevate Specialist on a part time basis 

would serve to alleviate the stress recruitment is placing on existing program staff; and  
 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization: the addition of one (0.5 FTE) LTE 
Elevate Specialist position.  
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors, the 
following changes to the Department’s table of organization, as described above and below in the 
Budget Impact section of this resolution, are hereby approved: the addition of one (0.5 FTE) LTE 
Elevate Specialist position. 

 
BE IT FURTHER RESOLVED, that said Position will be included in the 2022 adopted 

budget.   
 
BE IT FURTHER RESOLVED, that, should the funding end, said Position will end and be 

eliminated from the Department’s table of organization.   
 
Budget Impact: Child Support  
 

Annual Budget Impact 
 
FTE 

Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

LTE Elevate Specialist 
 $20.00/hour Position # TBD 
Hours: 1,040 0.50 Addition $20,800  $1,639  22,439 

Funding from State of 
Wisconsin     

 
($22,439) 

Annualized Budget Impact (net 
impact of position changes)         -0- 
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Partial Budget Impact (11-1-21 
to 12-31-21 

 
FTE 

Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

LTE Elevate Specialist 
 $20.00/hour Position # TBD 
Hours: 1,040 0.50 Addition $3,467 $273  $3,740 

Funding from State of 
Wisconsin      ($3,740) 

Annualized Budget Impact (net 
impact of position changes)         -0- 

 
Fiscal Note: This resolution does not require an appropriation from the General Fund. The 
anticipated fiscal result of this resolution is $3,740, which is offset by funding from the State of 
Wisconsin and is not reflected in the 2022 Proposed Budget. 
 

Respectfully submitted, 
 
ADMINISTRATION COMMITTEE 

 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
21-080R 
Authored by Child Support 
Final Draft Approved by Corporation Counsel’s Office  

 
 

ATTACHMENT TO RESOLUTION #10B  
ON THE FOLLOWING PAGE 
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Education & Recreation Committee 
 
No. 10c – RESOLUTION TO APPROVE AN OVERHEAD ELECTRICAL TRANSMISSION 

LINE EASEMENT ON THE MOUNTAIN BAY STATE TRAIL.   
 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 

 
WHEREAS, Brown County (“County”) is the holder of a Trail Management Easement 

interest regarding the Mountain Bay State Recreational Trail (“Trail”).  Said easement interest 
affords the Brown County Parks Department (“Trail Manager”) the ability to construct, develop, 
maintain and operate the Trail; and 

 
WHEREAS, in accordance with said Trail Management Easement, as well as other 

documents relating thereto, the County is required to consent to any additional easements/access 
permits/ agreements granted by the Owner of the Trail, i.e., the Wisconsin Department of Natural 
Resources (“DNR”), provided that the Trail Manager, who has final authority over issues relating 
to the management of the Trail corridor, is notified and consulted with in advance; and 

 
WHEREAS, upon due notification to and consultation with the Trail Manager, the DNR 

desires to enter into an Above Ground High Voltage Electrical Transmission Line Easement, 
attached hereto and incorporated herein by reference, with the American Transmission Company, 
LLC (“Permittee”), as the Permittee desires a permanent easement upon, within and beneath 
Trail; and 

 
WHEREAS, pursuant to said Above Ground High Voltage Electrical Transmission Line 

Easement, American Transmission Company, as Permittee, is required to submit a construction 
plan to the Trail Manager and may not begin work regarding said construction plan unless and 
until written approval from the Trail Manager is granted and received, and the Permittee is also 
required to obtain all necessary permits, approvals, and licenses prior to starting work, and to 
comply with all applicable federal, state, and local laws, rules and regulations. 

 
NOW, THERFORE, BE IT RESOLVED that the Brown County Board of Supervisors hereby 

consents to the attached Above Ground High Voltage Electrical Transmission Line Easement 
between the Wisconsin Department of Natural Resources and American Transmission Company, 
LLC being entered into, and hereby authorizes and directs the relevant County Officers and 
Agents, including the Brown County Executive, to execute the Easement, indicating the County’s 
acceptance of and consent to the terms and conditions of said Easement. 

 
Fiscal Note:  This resolution does not require an appropriation from the General Fund.  The 
resolution authorizes the easement and does not appropriate any funds. 
 
 Respectfully submitted, 
  
                                                      EDUCATION & RECREATION COMMITTEE 
 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
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21-081R 
Authored by Parks Department 
Final Draft Approved by Corporation Counsel  
 

ATTACHMENTS TO RESOLUTION #10C 
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Executive Committee 
 
No. 10d – ORDINANCE TO AMEND CHAPTER 2 OF THE BROWN COUNTY CODE OF 

ORDINANCES.   
 
THE BROWN COUNTY BOARD OF SUPERVISORS DOES ORDAIN AS FOLLOWS: 
 
Section 1 - Sections 2.06(1), 2.07(1) and 2.10(1) of Chapter 2 of the Brown County Code of 

Ordinances are hereby amended as follows (by adding words that are underlined, 
and by striking words in strikethrough): 

 

2.06 ADMINISTRATION COMMITTEE. The Committee shall have the duty and 
responsibility to: 
 
(1) Act as the policy oversight committee for the following departments:   
 
  Administration 
  Brown County Community Area Network (BCCAN) 
  Child Support 
  Corporation Counsel 
  County Clerk  
  County Treasurer 
  Human Resources 
  Information Technology Services 
 
2.07 PLANNING, DEVELOPMENT & TRANSPORTATION COMMITTEE.  The 
Committee shall have the duty and responsibility to: 
 
 (1) Act as policy oversight committee for the following Departments:   
 
  Airport  
  Land & Water Conservation Department 
  Planning and Land Services 
  Port and Solid Waste Resource Recovery 
  Department of Public Works  
  Register of Deeds    
  Solid Waste  
  U.W. Extension     
 
2.10 HUMAN SERVICES COMMITTEE.  The Committee shall have the duty and 
responsibility to: 
 
 (1) Act as the policy oversight committee for the following Departments:   
 
  Heath Department 
  Aging and Disability Resource Center 
  Community Treatment Center 

Department of Human Services Health & Human Services:    
   HHS-Community Services 
   HHS-Community Treatment Center 



 

 

42 
W:WORD\COBOARD\2021\OCTOBERBUDGET 

 

 

   HHS-Public Health  
  Handicapped School System (Syble Hopp School)Syble Hopp 
School/Children with Disabilities Education Board 
  Veterans Service Office   

 
Section 2 -  This ordinance shall become effective upon passage and publication. 
 
Fiscal Note: This amendment does not require an appropriation from the General Fund.  

 
Respectfully submitted, 
 
ADMINISTRATION COMMITTEE 
 

Approved By: 
 
/s/ Troy Streckenbach                  10/28/2021 
COUNTY EXECUTIVE (Date) 
 
/s/ Patrick W. Moynihan, Jr.         10/27/2021 
COUNTY CLERK (Date) 
 
/s/ Patrick Buckley                       10/27/2021 
COUNTY BOARD CHAIR (Date)       
 
21-065O 
Authored by: Administration  
Approved by: Corporation Counsel 
 
 

ATTACHMENT TO ORDINANCE #10D 
ON THE FOLLOWING PAGE 
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Human Services Committee and Administration Committee 
 
No. 10e – RESOLUTION REGARDING TABLE OF ORGANIZATION CHANGE FOR THE 

HEALTH & HUMAN SERVICES DEPARTMENT – FINANCE ACCOUNTANT II 
& ACCOUNTANT SUPERVISOR POSITIONS.   

 
TO THE HONORABLE CHAIRMAN AND MEMBERS  
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 

 
WHEREAS, a table of organization request was submitted by Health & Human Services 

Department-Community Services (“Department”); and 
 
WHEREAS, there is currently one vacant (1.0 FTE) Accountant II budgeted over the 

maximum of pay grade I, and one (1.0 FTE) Accountant Supervisor position budgeted under the 
midpoint of pay grade 8, and the ever increasing complexity of accounting and grant funded 
programs has increased the responsibility of the Accountant Supervisor; and  

 
WHEREAS, it has been determined that lowering the budgeted rate of the (1.0 FTE) 

Accountant position to midpoint of pay grade I, and increasing the budgeted rate of the (1.0 FTE) 
Accountant Supervisor position to a rate above midpoint of pay grade 8 (which nets a fiscal 
savings), will more accurately compensate each position based on duties; and  

 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization: the deletion of one (1.0 FTE) 
Accountant II position, the deletion of one (1.0 FTE) Accounting Supervisor position, the addition 
of one (1.0 FTE) Accountant II position and the addition of one (1.0 FTE) Accounting Supervisor 
position.  
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors, that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the deletion of one (1.0 FTE) 
Accountant II position, the deletion of one (1.0 FTE) Accounting Supervisor position, the addition 
of one (1.0 FTE) Accountant II position and the addition of one (1.0 FTE) Accounting Supervisor 
position.   
 
Budget Impact: Health & Human Services – Community Services  
 

Annual Budget Impact 
 

FTE 
Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

Accountant Supervisor 
$34.82/hr Position# 
107.051.076 
Hours: 2,080 1.0 Deletion ($72,426) ($29,231) ($101,657) 

Accountant II 
$34.61/hr Position# 
101.051.076 
Hours: 1,950 1.0 Deletion ($67,491) ($17,002) ($84,493) 
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Accountant Supervisor 
$36.70/hr Position# 
107.051.076 
Hours: 2,080 1.0 Addition $76,336 $29,842 $106,178 

Accountant II 
$29.03/hr Position# 
101.051.076 
Hours: 1,950 1.0 Addition $56,610 $23,278 $79,888 

Annual Fiscal Impact     ($84) 

 

Partial Budget Impact 9/19-
12/31 

 
FTE 

Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

Accountant Supervisor 
$34.82/hr Position# 
107.051.076 
Hours: 2,088 1.0 Deletion ($20,892) ($8,433) ($29,325) 

Accountant II 
$34.61/hr Position# 
101.051.076 
Hours: 1,957.5 1.0 Deletion ($19,468) ($4,904) ($24,372) 

Accountant Supervisor 
$36.70/hr Position# 
107.051.076 
Hours: 2,088 1.0 Addition $22,028 $8,599 $30,627 

Accountant II 
$29.03/hr Position# 
101.051.076 
Hours: 1,957.5 1.0 Addition $16,329 $6,714 $23,043 

Partial Year Fiscal Impact     ($27) 

 
Fiscal Note: this resolution does not require an appropriation from the General Fund. The 
anticipated fiscal result of this resolution will be an annual savings in personnel cost of $84.  
 

Respectfully submitted, 
 
HUMAN SERVICES COMMITTEE 

ADMINISTRATION COMMITTEE 
 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
21-073R 
Authored by Health & Human Services 
Final Draft Approved by Corporation Counsel’s Office  
 

ATTACHMENT TO RESOLUTION #10E 
ON THE FOLLOWING PAGE 
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Planning, Development & Transportation Committee 
 
No. 10f – RESOLUTION PETITIONING THE SECRETARY OF TRANSPORTATION FOR 

AIRPORT IMPROVEMENT AID. 
 
TO THE HONORABLE CHAIRMAN AND MEMBERS  
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 

 
WHEREAS, Brown County, Wisconsin, hereinafter referred to as the sponsor, being a 

municipal Body Corporate of the State of Wisconsin, is authorized by Wis. Stat. §114.11 (1973) 
to acquire, establish, construct, own, control, lease, equip, improve, maintain and operate an 
airport; and 

 
WHEREAS, the sponsor desires to develop and improve the Green Bay Austin Straubel 

International Airport, Brown County, Wisconsin; and 
 
WHEREAS, airport users have been consulted in formulation of the improvements 

included in this resolution; and  
 
WHEREAS, a public hearing was held prior to the adoption of this petition in accordance 

with Wis. Stat. §114.33(2) (1973) as amended, and a transcript of the hearing is transmitted with 
this petition. 

(PETITION FOR AIRPORT PROJECT) 
 

NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors (the 
sponsor) that a petition for federal and/or state aid in the following form is hereby approved: 

“The petitioner, desiring to sponsor an airport development project with federal and state 
aid or state aid only, in accordance with the applicable state and federal laws, respectfully 
represents and states: 

1. That the airport, which it is desired to develop, should generally conform to the 
requirements for a primary type airport as defined by the Federal Aviation 
Administration; and 

2. The character, extent, and kind of improvements desired under the project are as 
follows: Acquire/replace Airport Rescue and Fire Fighting (ARFF) vehicle; update 
Airport Master Plan and Exhibit A; rehabilitate Runway 18/36 and replace 
Dutchman Creek culverts; rehabilitate Taxiways A, D, D3, & M; and commercial 
apron and replace automatic gates; replace ticketing wing baggage belts and 
modifications and improvements to baggage claim area; rehabilitate parking lot 
and replace lighting and perimeter barrier; rehabilitate Service Road “A” east; 
rehabilitate Taxiways D1, D2, J, M, M1, East General Aviation (GA) & commercial 
aprons; remove Taxiway B; relocate Taxiway D1 north of Taxiway D; replace 
airfield electrical and add supplemental wind cones; construct west side perimeter 
road & fence and strengthen east perimeter road; terminal building modifications 
and improvements; construct GA apron and taxiway; acquire/replace Snow 
Removal Equipment (SRE); relocate electrical vault; construct frontage road; 
expand south GA area and relocate hangars; runway safety area grading; 
construct CAT 2 ILS; perform a Wildlife Hazard Assessment and prepare a Wildlife 
Hazard Management Plan; clear and maintain runway approaches as stated in 
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Wis. Admin. Code Chapter Trans 55; and any necessary related work; and 
3. That the airport project, which your petitioner desires to sponsor, is necessary for 

the following reasons:  to meet the existing and future needs of the airport.” 
 
WHEREAS, it is recognized that the improvements petitioned for as listed will be funded 

individually or collectively as funds are available, with specific project costs to be approved as 
work is authorized, the proportionate cost of the airport development projects described above 
which are to be paid by the sponsor to the Secretary of the Wisconsin Department of 
Transportation (hereinafter referred to as the Secretary) to be held in trust for the purposes of the 
project; any unneeded and unspent balance after the project is completed is to be returned to the 
sponsor by the Secretary; the sponsor will make available any additional monies that may be 
found necessary, upon request of the Secretary, to complete the project as described above; the 
Secretary shall have the right to suspend or discontinue the project at any time additional monies 
are found to be necessary by the Secretary, and the sponsor does not provide the same; and in 
the event the sponsor unilaterally terminates the project, all reasonable federal and state 
expenditures related to the project shall be paid by the sponsor; and 

 
WHEREAS, the sponsor is required by Wis. Stat. §114.32(5) (1971) to designate the 

Secretary as its agent to accept, receive, receipt for and disburse any funds granted by the United 
States under the Federal Airport and Airway Improvement Act, and is authorized by law to 
designate the Secretary as its agent for other purposes. 

 
(DESIGNATION OF SECRETARY OF TRANSPORTATION AS SPONSOR'S AGENT) 
 

BE IT FURTHER RESOLVED, by the Brown County Board of Supervisors (the sponsor) 
that the Secretary is hereby designated as its agent and is requested to agree to act as such in 
matters relating to the airport development project described above, and is hereby authorized as 
its agent to make all arrangements for the development and final acceptance of the completed 
project whether by contract, agreement, force account or otherwise; and particularly, to accept, 
receive receipt for and disburse federal monies or other monies, either public or private, for the 
acquisition, construction, improvement, maintenance and operation of the airport; and, to acquire 
property or interests in property by purchase, gift, lease, or eminent domain under Wis. Stat. 
§32.02 (1995); and, to supervise the work of any engineer, appraiser, negotiator, contractor or 
other person employed by the Secretary; and, to execute any assurances or other documents 
required or requested by any agency of the federal government and to comply with all federal and 
state laws, rules, and regulations relating to airport development projects; and 

 
BE IT FURTHER RESOLVED, by the Brown County Board of Supervisors (the sponsor) 

that it hereby requests that the Secretary provide, per Wis. Stat. §114.33(8)(a) (1971), that the 
sponsor may acquire the required land or interests in land that the Secretary shall find necessary 
to complete the aforesaid project; and 
  

(AIRPORT OWNER ASSURANCES) 
 
BE IT FURTHER RESOLVED by the Brown County Board of Supervisors (the sponsor) 

that the sponsor agrees to maintain and operate the airport in accordance with certain conditions 
established in Wis. Admin. Code Trans §55.06(2) (1997), or in accordance with sponsor 
assurances enumerated in a federal grant agreement; and 
  
 BE IT FINALLY RESOLVED by the Brown County Board of Supervisors (the sponsor) that 
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the County Executive and County Clerk are hereby authorized and directed to sign and execute 
the Agency Agreement authorized by, and incorporated into this resolution, by attachment and 
reference.  
 
Fiscal Note:  This resolution does not require an appropriation from the General Fund.  This 
resolution is a petition for Airport Improvement Aid and does not bind the County to any financial 
obligations. 

 
          Respectfully Submitted, 
 

PLANNING, DEVELOPMENT AND 
TRANSPORTATION COMMITTEE  

 
 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
21-084R 
Authored by Airport  
Final Draft Approved by Corporation Counsel 
 
 

ATTACHMENTS TO RESOLUTION #10F 
ON THE FOLLOWING PAGES 
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No. 10g – RESOLUTION AUTHORIZING SUBMITTAL OF AN APPLICATION FOR THE 
COMMUNITY DEVELOPMENT BLOCK GRANT – HOUSING PROGRAM FOR 
SMALL CITIES. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, Federal monies are available under the Wisconsin Community Development 
Block Grant (CDBG) housing program and CDBG – Emergency Assistance Program (EAP), 
administered by the State of Wisconsin, Department of Administration, Division of Housing, for 
the purpose of housing activities; and 

 
 WHEREAS, after public meeting and due consideration, the Brown County Planning, 
Development and Transportation Committee has recommended that an application be submitted 
to the State of Wisconsin for the projects benefitting low to moderate income persons within the 
10-County Northeastern Wisconsin Region, including owner-occupied housing unit rehabilitation, 
rental housing unit rehabilitation, owner-occupied housing unit purchase down payment 
assistance and owner-occupied housing emergency assistance program grants; and 
 
 WHEREAS, it is desirable that the Brown County Board of Supervisors approve the 
preparation and filing of an application for Brown County to receive funds from this program; and 
 
 WHEREAS, the Brown County Board of Supervisors has reviewed the need for the 
proposed projects and the regional benefits to be gained therefrom. 
 
 NOW, THEREFORE, BE IT RESOLVED, that the Brown County Board of Supervisors 
hereby approves, authorizes and directs relevant Brown County Officers, Staff and Agents to take 
any and all actions necessary to prepare and file an application for funds for the above-named 
projects as further described in this resolution.  
 
Fiscal Note: This resolution does not require and appropriation from the General Fund. This 
resolution seeks additional Community Development Block Grant dollars for the County. 

 
Respectfully submitted, 
 
PLANNING, DEVELOPMENT AND 
TRANSPORTATION COMMITTEE  

 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
21-086R 
Authored by: Brown County Planning Commission   
Approved by: Corporation Counsel 
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Public Safety Committee 
 
No. 10h – RESOLUTION AUTHORIZING BROWN COUNTY TO CONTRACT WITH AXON 

ENTERPRISE, INC. FOR LAW ENFORCEMENT CAMERAS, RELATED 
HARDWARE AND SOFTWARE, AND FOR SERVICES SUCH AS STORAGE, 
TRAINING AND MAINTENANCE.   

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, Law Enforcement Body Worn Cameras and related equipment and software 
are quickly becoming the industry standard, as they provide transparency and protection to both 
law enforcement officers and the general public they serve; and 

 
WHEREAS, the vast majority of law enforcement agencies in Brown County either 

currently contract with Axon Enterprise, Inc. (Axon), or are committed to doing so, and there are 
benefits to having all such law enforcement agencies use similar camera related equipment and 
software for system integration, and for coordination with the District Attorney’s Office; and 

 
WHEREAS, the Brown County Sheriff’s Office desires to contract with Axon for the 

provision of law enforcement cameras (e.g., body cameras, squad cameras and interview room 
cameras) and other related equipment (e.g., tasers and taser holsters) and software (e.g., video 
redaction and transcription software), and for the provision of related services (e.g., installation, 
set-up, training, and cloud data storage), as further described in the Axon Quote, attached to and 
made part of this Resolution by attachment and reference; and 

 
WHEREAS, the Sheriff’s Office has determined that, of the professional service providers 

currently in the market: Axon’s products are unique as they will allow integration with other local 
law enforcement agencies that use similar equipment and software, and with the District 
Attorney’s Office; and Axon offers substantial discounts to the County that other providers do not, 
in part due to a partnership agreement between Axon and the Green Bay Packers; and 

 
WHEREAS, the five-year cost to contract with Axon totals $2,189,448.38 ($437,889.68 

per year for five years), which includes: 1) $648,317.74 in ‘Bundle Savings’ as described in the 
attached Axon Quote; and 2) $619,837.56 in other ‘Additional Savings’ (e.g., savings due to the 
Green Bay Packers partnership with Axon, County participation in the taser buyback program and 
other County negotiated savings). 

 
NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 

it hereby authorizes any and all necessary Brown County Officials, Officers and Agents to enter 
into a contract with Axon, with terms and conditions substantially similar to those generally 
described in this Resolution and its attachment, as long as the final negotiated terms and 
conditions have been reviewed by, and found acceptable to, Corporation Counsel prior to contract 
execution. 
 
Fiscal Note: Funds necessary to enter into this contract are included in the 2022 Budget, and 
appropriate funds have been earmarked for this contract to ensure no structural deficits occur 
during the five-year life of this contract.  
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Respectfully submitted, 
 
PUBLIC SAFETY COMMITTEE  

 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
21-083R 
Authored by Corporation Counsel at Request of Sheriff’s Office 
Final Draft Approved by Corporation Counsel’s Office  
 
 

ATTACHMENTS TO RESOLUTION #10H 
ON THE FOLLOWING PAGES 
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A motion was made by Supervisor Schadewald and seconded by Supervisor Peters “to 
suspend the rules to take Items #13a-#13kk before Items #12a-#12f.” Voice vote taken. 
Motion carried unanimously with no abstentions. 
 
A motion was made by Supervisor Schadewald and seconded by Supervisor Hopkins “to 
suspend the rules to take Items #13a-#13kk together.” 
 
Supervisor Kaster requested to pull Item #13bb. 
 
A motion was made by Supervisor Schadewald and seconded by Supervisor De Wane “to 
approve Items #13a-#13kk, with the exception of Item #13bb.” Voice vote taken. Motion 
carried unanimously with no abstentions. 
 

**    2022 BUDGET REVIEW    ** 
 
No. 13 --  Resolutions, Ordinances: 
 
Administration Committee 
 
No. 13a -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 

2022 BUDGET PROCESS IN THE CHILD SUPPORT DEPARTMENT – 
ESTABLISHMENT OF SPECIALIST TIERS AND SUPERVISOR PAY. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by Child Support Department 
(“Department”) during the 2022 budget process; and, 

 
WHEREAS, the Department and Human Resources is proposing the establishment of pay 

tiers for their Child Support Specialist positions to allow for pay progression based on service and 
performance and also bringing their two Supervisor positions to midpoint in their paygrade; and, 

 
WHEREAS, both establishing the tiers and increasing the supervisors’ pay to midpoint will 

help with recruitment and retention in the department; and, 
 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the deletion of fifteen sixteen (1.0 
FTE) Child Support Specialist-Enforcement positions, the deletion of three (1.0 FTE) Child 
Support Specialist-Paternity positions, the deletion of one (1.0 FTE) Employment Specialist 
position, the deletion of two (1.0 FTE) Child Support Supervisor positions and the addition of two 
(1.0 FTE) Child Support Supervisor positions, the addition of twenty (1.0 FTE) Child Support 
Specialist positions at three tiered rates in pay grade G of the classification and compensation 
plan.   
 NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the deletion of fifteen sixteen 
(1.0 FTE) Child Support Specialist-Enforcement positions, the deletion of three (1.0 FTE) Child 
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Support Specialist-Paternity positions, the deletion of one (1.0 FTE) Employment Specialist 
position, the deletion of two (1.0 FTE) Child Support Supervisor positions and the addition of two 
(1.0 FTE) Child Support Supervisor positions, the addition of twenty (1.0 FTE) Child Support 
Specialist positions at three tiered rates in pay grade G of the classification and compensation 
plan, as requested through the 2022 budget process to be effective January 1, 2022. 
 
Budget Impact: Child Support 
 

Annual Budget Impact  
 

FTE 
Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Child Support-Specialist-Enforce 
$22.97/hr Position #Multiple 
Hours: 2080 4.0 Deletion ($191,112) ($89,452) ($280,564) 

Child Support-Specialist-Patrnty 
$22.78/hr Position #119.280.017 
Hours: 2080 1.0 Deletion ($47,382) ($24,837) ($72,219) 

Child Support-Specialist-Patrnty 
$21.59/hr Position #118.280.017 
Hours: 2080 1.0 Deletion ($44,907) ($24,769) ($69,676) 

Child Support-Specialist-Enforce 
$21.59/hr Position #112.280.017 
Hours: 2080 1.0 Deletion ($44,907) ($24,940) ($69,847) 

Child Support-Specialist-Enforce 
$22.41/hr Position #Multiple 
Hours: 2080 4.0 Deletion ($186,452) ($96,685) ($283,137) 

Child Support-Specialist-Patrnty 
$22.21/hr Position #117.280.017 
Hours: 2080 1.0 Deletion ($46,197) ($24,860) ($71,057) 

Child Support-Specialist-Enforce 
$21.17/hr Position #111.280.017 & 
104.280.017 
Hours: 2080 2.0 Deletion ($88,068) ($46,110) ($134,178) 

Child Support-Specialist-Enforce 
$20.82/hr Position #122.280.017 
Hours: 2080 1.0 Deletion ($43,306) ($21,193) ($64,499) 

Child Support-Specialist-Enforce 
$19.67/hr Position #115.280.017 
Hours: 2080 1.0 Deletion ($40,914) ($6,825) ($47,739) 

Child Support-Specialist-Enforce 
$20.40/hr Position #116.280.017 
Hours: 2080 1.0 Deletion ($42,432) ($21,058) ($63,490) 

Child Support-Specialist-Enforce 
$19.98/hr Position #110.280.017 & 
101.280.017 
Hours: 2080 2.0 Deletion ($83,116) ($45,635) ($128,751) 

Employment Specialist 
$22.81/hr Position #123.280.017 
Hours: 2080 1.0 Deletion ($47,445) ($21,842) ($69,287) 
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Child Support Supervisor 
$27.34/hr Position #102.010.017  
& 103.010.017 
Hours: 2080 2.0 Deletion ($113,734) ($42,359) ($156,093) 

Child Support Supervisor 
$31.18/hr Position #TBD 
Hours: 2080 2.0 Addition $129,708 $44,843 $174,551 

Child Support Specialist 
$24.73/hr Position #Multiple TBD 
Hours: 2080 7.0 Addition $360,066 $168,664 $528,730 

Child Support Specialist 
$23.12/hr Position # Multiple TBD  
Hours: 2080 6.0 Addition $288,540 $144,985 $433,525 

Child Support Specialist 
$21.54/hr Position # Multiple TBD 
Hours: 2080 7.0 Addition $313,621 $143,286 $456,907 

State and Federal Revenue (66%)     ($54,896) 

Annual Budget Impact     $28,280 

 
Fiscal Note: This resolution does not require an appropriation from the General Fund. The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
 
 

Respectfully submitted, 
 
ADMINISTRATION COMMITTEE 

 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
22-026R 
Authored by Child Support  
Final Draft Approved by Corporation Counsel’s Office  
 
 

ATTACHMENTS TO RESOLUTION #13A 
ON THE FOLLOWING PAGES 
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No. 13b -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 
2022 BUDGET PROCESS IN THE COUNTY CLERKS OFFICE – ELECTIONS 
DEPUTY. 

   
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by the County Clerk’s Office 
(“Department”) during the 2022 budget process; and 

 
WHEREAS, the Department would like the Elections Deputy position to move to midpoint 

in the pay grade, and has savings due to a reduction in position hours of a Legislative Specialist 
role; and 

 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the deletion of one (1.00 FTE) 
Elections Deputy position, and the addition of one (1.00 FTE) Elections Deputy position.   
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the deletion of one (1.00 
FTE) Elections Deputy position, and the addition of one (1.00 FTE) Elections Deputy position, as 
requested through the 2022 budget process to be effective January 1, 2022. 
 
Budget Impact: County Clerk 
 

Annualized Budget Impact 
 
FTE 

Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

Elections Deputy 
$23.15/hour Position # 101.060.019 
Hours: 2080 1.0 Deletion ($48,152) ($13,933) ($62,085) 

Elections Deputy 
$24.50/hour Position # 101.060.019 
Hours: 2080 1.0 Addition $50,960  14,371  65,331 

Cost savings from Legislative Spec 
TO     (3,246) 

Annualized Budget Impact (net 
impact of position changes)     0 

 
Fiscal Note: This resolution does not require an appropriation from the General Fund. The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
 
 

Respectfully submitted, 
 
ADMINISTRATION COMMITTEE 
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Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
22-015R 
Authored by County Clerk  
Final Draft Approved by Corporation Counsel’s Office  
 
 

ATTACHMENT TO RESOLUTION #13B 
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No. 13c -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 
2022 BUDGET PROCESS IN THE COUNTY CLERKS OFFICE - CHIEF DEPUTY 
CLERK. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by the County Clerk’s Office 
(“Department”) during the 2022 budget process; and 

 
WHEREAS, the Department would like the Chief Deputy Clerk position to move to 

midpoint in the pay grade, and has savings due to a reduction in position hours of a Legislative 
Specialist role; and 

 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the deletion of one (1.00 FTE) Chief 
Deputy Clerk position, and the addition of one (1.00 FTE) Chief Deputy Clerk position.   

 
 NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the deletion of one (1.00 
FTE) Chief Deputy Clerk position, and the addition of one (1.00 FTE) Chief Deputy Clerk position, 
as requested through the 2022 budget process to be effective January 1, 2022. 
 
Budget Impact: County Clerk 

Annualized Budget Impact 
 
FTE 

Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

Chief Deputy County Clerk 
 $29.16/hour Position # 102.270.019 
Hours: 2080 1.0 Deletion ($60,653) ($27,102) ($87,755) 

Chief Deputy County Clerk 
 $29.95/hour Position # 102.270.019 
Hours: 2080  1.0 Addition $62,296  27,357  89,653 

Savings from Legislative Spec TO     (1,898) 

Annualized Budget Impact (net 
impact of position changes)     0 

 
Fiscal Note: This resolution does not require an appropriation from the General Fund. The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
 

Respectfully submitted, 
 
ADMINISTRATION COMMITTEE 

 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
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22-016R 
Authored by County Clerk  
Final Draft Approved by Corporation Counsel’s Office 
 

ATTACHMENT TO RESOLUTION #13C 
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No. 13d -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 
2022 BUDGET PROCESS IN THE COUNTY CLERKS OFFICE – LEGISLATIVE 
SPECIALIST AND DEPUTY COUNTY CLERK. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by the County Clerk’s Office 
(“Department”) during the 2022 budget process; and 

 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization: the deletion of one (1.00 FTE) 
Legislative Specialist position and one (.50 FTE) Deputy County Clerk position, and the addition 
of one (0.50 FTE) Legislative Specialist position and one (.75 FTE) Deputy County Clerk position.   
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the deletion of one (1.00 
FTE) Legislative Specialist position and one (.50 FTE) Deputy County Clerk position, and the 
addition of one (0.50 FTE) Legislative Specialist position and one (.75 FTE) Deputy County Clerk 
position, as requested through the 2022 budget process to be effective January 1, 2022. 
 
Budget Impact: County Clerk 
 

Annualized Budget Impact 
 
FTE 

Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

Legislative Specialist 
 $22.75/hour Position # 
102.060.006 
Hours: 2080 1.0 Deletion ($47,502) ($8,639) ($56,141) 

Legislative Specialist 
 $22.75/hour Position # 
102.060.006 
Hours: 1040 .50 Addition $23,660  3,368 27,028 

Deputy County Clerk 
 $23.15/hour Position # 
101.076.019 
Hours: 1044 .50 Deletion ($24,076) ($18,145) ($42,221) 

Deputy County Clerk 
 $23.15/hour Position # 
101.076.019 
Hours: 1556 .75 Addition $36,021 $20.091 $56,112 

Annualized Budget Impact (net 
impact of position changes)     ($15,222) 

 
Fiscal Note: This resolution does not require an appropriation from the General Fund. The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
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Respectfully submitted, 
 
ADMINISTRATION COMMITTEE 

 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
22-017R 
Authored by County Clerk  
Final Draft Approved by Corporation Counsel’s Office  
 

ATTACHMENT TO RESOLUTION #13D 
ON THE FOLLOWING PAGE 
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No. 13e -- RESOLUTION AUTHORIZING FULL TIME EMPLOYEE WAGE 
ADJUSTMENTS. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, the Wisconsin Employment Relations Commission (WERC) has determined 
the 2022 Cost of Living Wage Adjustment to be 2.3% for January 2022, and in order for the County 
to remain competitive in the labor market in 2022, it is desirable for the County to provide a 2.3% 
wage increase to all Non-Union Brown County full time employees (not including Limited Term 
nor Seasonal employees, nor Elected Officials) that receive a satisfactory or better 2021 
Performance Review; and  

 
WHEREAS, it is also desirable for the County to provide Administration with the discretion 

to allocate any set-aside appropriated General Revenue Wage Funds to make wage adjustments, 
in accordance with Administration Policy A-33, for employees of Departments covered under the 
Classification and Compensation study. 

 
WHEREAS, it is also desirable for the County to authorize Administration to approve of 

Union contracts with 2022 wage increases of up to 2.3% for Union represented employees; and 
 
NOW, THEREFORE, BE IT RESOLVED that the Brown County Board of Supervisors 

hereby authorizes and directs that a 2.3% wage increase be provided to all Non-Union Brown 
County full time employees (not including Limited Term nor Seasonal employees, nor Elected 
Officials) that receive a satisfactory or better 2021 Performance Review; and 

 
BE IT FURTHER RESOLVED that Administration shall have the discretion to allocate any 

set-aside appropriated General Revenue Wage Funds to make wage adjustments, in accordance 
with Administration Policy A-33 entitled Compensation Adjustment Policy, for employees of 
Departments covered under the Classification and Compensation study; and  

 
BE IT FURTHER RESOLVED that Administration is authorized to approve of Union 

contracts with 2022 wage increases up to 2.3% for Union represented employees that receive a 
satisfactory 2021 Performance Review by November of 2021 and that remain as County 
employees through December of 2021, as long as the sum sufficient amount set aside in a fund 
to pay for the wage increases remains available to pay said wage increase after any potential 
Budget Adjustments are made, and said wage increase shall be retroactive to the beginning of 
the 2022 year; and  

 
BE IT FURTHER RESOLVED that the funds which make up the difference between the 

originally estimated 2.5% COLA and the final 2.3% COLA, approximately $200,000, shall be 
appropriated to the Contingency Fund to cover any potential shortages in the Health Insurance 
Fund or for Classification and Compensation adjustments; and 

 
BE IT FINALLY RESOLVED that Administration is hereby authorized and directed to take 

any and all actions necessary to carry out the authorizations, intent and directives contained in 
this Resolution.  
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Fiscal Note: This resolution does not require an appropriation from the General Fund and is 
reflected in the 2022 Proposed Budget.  
 

Respectfully submitted, 
 
ADMINISTRATION COMMITTEE  

 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
21-075R 
Authored by Human Resources 
Final Draft Approved by Corporation Counsel’s Office  
 
No. 13f -- RESOLUTION ESTABLISHING THE SALARIES OF CERTAIN ELECTIVE 

OFFICIALS – COUNTY BOARD CHAIR, VICE-CHAIR AND SUPERVISORS. 
 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, the Brown County Code of Ordinances and Wisconsin Statutes both require 
that compensation for certain elective County Officials be established by the Brown County Board 
of Supervisors prior to the earliest time for filing nomination papers for such elective offices; and 

 
WHEREAS, the Brown County Board of Supervisors therefore needs to set the 

compensation for the Brown County Board Chair, Vice-Chair and Supervisors; and 
 
WHEREAS, the Wisconsin Employment Relations Commission (WERC) has determined 

the 2022 Cost of Living Wage Adjustment to be 2.3% for January 2022, and it is desirable to give 
a 2.3% increase for the first year and 2.5% increase for the second year (2.3% for April 2022 to 
April 2023, and 2.5% for April 2023 to April 2024) for the County Board Chair, Vice-Chair and 
Supervisor positions.  
  

NOW, THEREFORE, BE IT RESOLVED that the Brown County Board of Supervisors 
does hereby establish the total annual compensation for the County Board Chair, Vice-Chair and 
Supervisor positions, as further described above and below in this Resolution, to be effective the 
first day of a term of office that begins after the date this Resolution is adopted, as follows: 

 

Year Chair Vice-Chair Supervisors 

04/2020-04/2022 $11,400 $9,400 $7,956 

04/2022-04/2023 $11,662 $9,616 $8,139 

04/2023-04/2024 $11,954 $9,857 $8,342 

 
Fiscal Note: This resolution does not require an appropriation from the General Fund and is 
reflected in the 2022 Proposed Budget. 
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Respectfully submitted, 
 
ADMINISTRATION COMMITTEE 

 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
21-074R 
Authored by County Board Office 
Final Draft Approved by Corporation Counsel’s Office  

 
**Item #13g was struck from the agenda 
 
No. 13g -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 

2022 BUDGET PROCESS IN THE TREASURER’S OFFICE – LTE TAX 
COLLECTION HELP. 

 
Special Administration Committee 
 
No. 13gi -- AMENDED RESOLUTION REGARDING TABLE OF ORGANIZATION CHANGE 

IN THE TREASURER’S OFFICE – FINANCIAL SPECIALIST AND LTE TAX 
COLLECTION HELP. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by Treasurer’s Office 
(“Department”); and 

 
WHEREAS, the Department would like to reduce the hours for their LTE Tax Collection 

help to reflect departmental needs; and 
 
WHEREAS, the Department would also like to increase the wage for their Financial 

Specialist position to aid in retention; and 
 
WHEREAS, the Department recommends the following changes to the Department’s table 

of organization:  the deletion of one (1.21 FTE) LTE Tax Collection Help, the deletion of one (1.0 
FTE) Financial Specialist position and the addition of one (1.0 FTE) Financial Specialist position 
and one (0.91 0.84 FTE) LTE Tax Collection Help.   
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the deletion of one (1.21 
FTE) LTE Tax Collection Help, the deletion of one (1.0 FTE) Financial Specialist position and the 
addition of one (1.0 FTE) Financial Specialist position and one (0.91 0.84 FTE) LTE Tax Collection 
Help. 
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Budget Impact: Treasurer’s Office 
 

Annual Budget Impact  
 

FTE 
Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Financial Specialist 
$20.63/hr Position 
#101.270.051.080  
Hours: 2,080 1.00 Deletion ($42,910) ($28,121) ($71,031) 

LTE – Tax Collection Help 
$15.00/hr Position #900.900.080 
Hours: 2,520 1.21 Deletion ($37,800) ($2,937) ($40,737) 

Financial Specialist 
$21.61/hr Position 
#101.270.051.080 
Hours: 2,080 1.00 Addition $44,949 $28,461 $73,410 

LTE – Tax Collection Help 
$15.00/hr Position #900.900.080 
Hours: 1,754 0.84 Addition $26,306 $2,043 $28,349 

Annual Budget Impact    
 ($2) 

($10,009) 

 
 

Partial Budget Impact (10/20/21 
– 12/31/21)  

 
FTE 

Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Financial Specialist 
$20.63/hr Position 
##101.270.051.080 
Hours: 2080 1.00 Deletion ($7,152) ($4,687) ($11,839) 

LTE – Tax Collection Help 
$15.00/hr Position #900.900.080 
Hours: 2520 1.21 Deletion ($6,300) ($490) ($6,790) 

Financial Specialist 
$21.61/hr Position 
##101.270.051.080 
Hours: 2080 1.00 Addition $7,492 $4,743 $12,235 

LTE – Tax Collection Help 
$15.00/hr Position #900.900.080 
Hours: 1754 0.84 Addition $4,384 $341 $4,725 

Partial Budget Impact     ($1,669) 

 
Fiscal Note: This resolution does not require an appropriation from the General Fund. The 
proposed changes will be reflected in the 2022 Adopted Budget if approved. 
 

Respectfully submitted, 
 
ADMINISTRATION COMMITTEE 

 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
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22-032R-Amended 
Authored by Treasurer’s Office 
Final Draft Approved by Corporation Counsel’s Office  
 

ATTACHMENT TO RESOLUTION #10GI
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Land Conservation Subcommittee and Administration Committee 
 
No. 13h -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 

2022 BUDGET PROCESS IN THE LAND & WATER CONSERVATION 
DEPARTMENT – LTE INTERN. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 

 
WHEREAS, a table of organization request was submitted by the Land & Water 

Conservation Department (“Department”) during the 2022 budget process; and 
 
WHEREAS, the department would like to increase the wage and hours of the LTE Intern 

position to attract more qualified applicants, and has received the funding from DATCP; and 
 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the deletion of one (0.68 FTE) LTE 
Intern position, and the addition of one (1.00 FTE) LTE Intern position.   

 
 NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the deletion of one (0.68 
FTE) LTE Intern position, and the addition of one (1.00 FTE) LTE Intern position, as requested 
through the 2022 budget process to be effective January 1, 2022; and 
 

BE IT FURTHER RESOLVED THAT, should the funding end, said Position will end and 
be eliminated from the Department’s table of organization.   
 
Budget Impact: Land & Water Conservation 
 

Annualized Budget Impact 
 
FTE 

Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

LTE Intern 
$12.00/hr Position# 901.900.048 
Hours: 1,440 0.68 Deletion ($17,280) ($1,824) 

($19,10
4) 

LTE Intern 
$15.00/hr Position# 901.900.048 
Hours: 2,080 1.00 Addition $31,200 $3,291 $34,491 

Increased contracted funding 
from DATCP     

($15,38
7) 

Annualized Budget Impact (net 
impact of position changes)     -0- 

 
Fiscal Note: This resolution does not require an appropriation from the General Fund. The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
 

Respectfully submitted, 
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LAND CONSERVATION SUBCOMMITTEE 

ADMINISTRATION COMMITTEE 
 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
22-008R 
Authored by Land & Water Conservation 
Final Draft Approved by Corporation Counsel’s Office  

 
 

ATTACHMENT TO RESOLUTION #13H 
ON THE FOLLOWING PAGE 
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Planning, Development & Transportation Committee and Administration Committee 
 
No. 13i -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 

2022 BUDGET PROCESS IN THE UW-EXTENSION DEPARTMENT – INVASIVE 
SPECIES INTERN. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 

 
WHEREAS, a table of organization request was submitted by the UW-Extension 

Department (“Department”) during the 2022 budget process; and 
 
WHEREAS, the Department would like to reduce the hours, and increase the wage, of the 

Invasive Species Intern position; and 
 
WHEREAS, the position is fully funded through the Greater Green Bay Community 

Foundation; and 
 
WHEREAS, should the funding be eliminated, the Position will end and be eliminated from 

the Department’s table of organization; and 
 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the deletion of one (0.28 FTE) LTE 
Invasive Species Intern position, and the addition of one (0.18 FTE) LTE Invasive Species Intern 
position.   

 
 NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the deletion of one (0.28 
FTE) LTE Invasive Species Intern position, and the addition of one (0.18 FTE) LTE Invasive 
Species Intern position, as requested through the 2022 budget process to be effective January 1, 
2022; and 
 

BE IT FURTHER RESOLVED THAT, should the funding end, said Position will end and 
be eliminated from the Department’s table of organization.   
 
Budget Impact: UW-Extension 
 

Annualized Budget Impact 
 
FTE 

Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

Invasive Species Intern 
$10.00/hr Position# 124.900.083 
Hours: 468 0.28 Deletion ($4,680) ($494) ($5,174) 

Invasive Species Intern 
$11.00/hr Position# 124.900.083 
Hours: 384 0.18 Addition $4,219 $445 $4,664 

Reduction in Funding from Greater     ($510) 
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Green Bay Community Foundation 

Annualized Budget Impact (net 
impact of position changes) -.10    -0- 

 
Fiscal Note: This resolution does not require an appropriation from the General Fund.  The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
 

Respectfully submitted, 
 
PLANNING, DEVELOPMENT & 

TRANSPORTATION COMMITTEE 

ADMINISTRATION COMMITTEE 
 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
22-001R 
Authored by UW-Extension 
Final Draft Approved by Corporation Counsel’s Office  

 
 

ATTACHMENT TO RESOLUTION #13I 
ON THE FOLLOWING PAGE 
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No. 13j -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 
2022 BUDGET PROCESS IN THE UW-EXTENSION DEPARTMENT – 
INVASIVE SPECIES COORDINATOR. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by the UW-Extension 
Department (“Department”) during the 2022 budget process; and 

 
WHEREAS, the Department would like to reduce the hours, and increase the wage, of the 

Invasive Species Coordinator position; and 
 
WHEREAS, the position is fully funded through the Greater Green Bay Community 

Foundation; and  
 
WHEREAS, should the funding be eliminated, the Position will end and be eliminated from 

the Department’s table of organization; and 
 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the deletion of one (0.20 FTE) LTE 
Invasive Species Coordinator position, and the addition of one (0.16 FTE) LTE Invasive Species 
Coordinator position.   
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the deletion of one (0.20 
FTE) LTE Invasive Species Coordinator position, and the addition of one (0.16 FTE) LTE Invasive 
Species Coordinator position, as requested through the 2022 budget process to be effective 
January 1, 2022; and 

 
BE IT FURTHER RESOLVED THAT, should the funding end, said Position will end and 

be eliminated from the Department’s table of organization.   
 
Budget Impact: UW-Extension 
 

Annualized Budget Impact 
 
FTE 

Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

Invasive Species Coord 
$12.00/hr Position# 116.900.083 
Hours: 416 0.20 Deletion ($4,992) ($527) ($5,519) 

Invasive Species Coord 
$13.00/hr Position# 116.900.083 
Hours: 325 0.16 Addition $4,225 $445 $4,670 

Reduction in Funding from Greater 
Green Bay Community Foundation    

 
($849) 

Annualized Budget Impact (net -.04    -0- 
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impact of position changes) 

 
Fiscal Note: This resolution does not require an appropriation from the General Fund.  The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
 

Respectfully submitted, 
 
PLANNING, DEVELOPMENT & 

TRANSPORTATION COMMITTEE 

ADMINISTRATION COMMITTEE 
 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
22-002R 
Authored by UW-Extension 
Final Draft Approved by Corporation Counsel’s Office  
 

 
 

ATTACHMENT TO RESOLUTION #13J 
ON THE FOLLOWING PAGE 
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No. 13k -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 
2022 BUDGET PROCESS IN THE UW-EXTENSION DEPARTMENT – 
COMMUNITY GARDEN AMBASSADOR. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by the UW-Extension 
Department (“Department”) during the 2022 budget process; and 

 
WHEREAS, the Department would like to add a Community Garden Ambassador position, 

and can fund the position through Community Garden Revenue; and 
 
WHEREAS, should the funding be eliminated, the Position will end and be eliminated from 

the Department’s table of organization; and  
 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the addition of one (0.02 FTE) LTE 
Community Garden Ambassador position.   
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the addition of one (0.02 
FTE) LTE Community Garden Ambassador position, as requested through the 2022 budget 
process to be effective January 1, 2022; and 

 
BE IT FURTHER RESOLVED THAT, should the funding end, said Position will end and 

be eliminated from the Department’s table of organization.   
 
Budget Impact: UW-Extension 
 

Annualized Budget Impact 
 
FTE 

Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

Community Garden Ambassador 
$9.50/hr Position #TBD 
Hours: 45 .02 Addition $427 $39 $466 

Revenue in Community Garden 
Revenue      ($466) 

Annualized Budget Impact (net 
impact of position changes)     -0- 

 
Fiscal Note: This resolution does not require an appropriation from the General Fund.  The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
 

Respectfully submitted, 
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PLANNING, DEVELOPMENT & 
TRANSPORTATION COMMITTEE 

ADMINISTRATION COMMITTEE 
 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
22-003R 
Authored by UW-Extension 
Final Draft Approved by Corporation Counsel’s Office  
  
 

ATTACHMENT TO RESOLUTION #13K 
ON THE FOLLOWING PAGE 
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No. 13l -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 
2022 BUDGET PROCESS IN THE UW-EXTENSION DEPARTMENT – 
HORTICULTURE ASSISTANT. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by the UW-Extension 
Department (“Department”) during the 2022 budget process; and 

 
WHEREAS, the Department would like to reduce the hours and increase the wage of the 

Horticulture Assistant position; and 
 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the deletion of one (0.20 FTE) LTE 
Horticulture Assistant position, and the addition of one (0.18 FTE) LTE Horticulture Assistant 
position.   
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the deletion of one (0.20 
FTE) LTE Horticulture Assistant position, and the addition of one (0.18 FTE) LTE Horticulture 
Assistant position, as requested through the 2022 budget process to be effective January 1, 2022. 
 
Budget Impact: UW-Extension 
 

Annualized Budget Impact 
 
FTE 

Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

LTE-Horticulture Assistant 
$10.00/hr Position# 115.900.083 
Hours: 416 0.20 Deletion ($4,160) ($438) ($4,598) 

LTE-Horticulture Assistant 
$11.00/hr Position# 115.900.083 
Hours: 378 0.18 Addition $4,158 $438 $4,596 

Annualized Budget Impact (net 
impact of position changes) -.02    ($2) 

Fiscal Note: This resolution does not require an appropriation from the General Fund.  The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
 

Respectfully submitted, 
 
PLANNING, DEVELOPMENT & 

TRANSPORTATION COMMITTEE 

ADMINISTRATION COMMITTEE 
 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
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22-004R 
Authored by UW-Extension 
Final Draft Approved by Corporation Counsel’s Office  
 

ATTACHMENT TO RESOLUTION #13L 
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No. 13m -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 
2022 BUDGET PROCESS IN THE PORT & RESOURCE RECOVERY 
DEPARTMENT – HEAVY EQUIPMENT OPERATOR TIERS. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by the Port & Resource 
Recovery Department (“Department”) during the 2022 budget process; and 

 
WHEREAS, the Department would like to add pay tiers for the Heavy Equipment Operator 

position for recruitment and retention purposes, and to allow higher pay based on experience; 
and 

 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the deletion of five (1.0 FTE) Heavy 
Equipment Operator positions, and the addition of five (1.0 FTE) Heavy Equipment Operator 
positions.  
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the deletion of five (1.0 FTE) 
Heavy Equipment Operator positions, and the addition of five (1.0 FTE) Heavy Equipment 
Operator positions, as requested through the 2022 budget process to be effective January 1, 
2022. 
 
Budget Impact: Port & Resource Recovery 
 

Annualized Budget Impact 
 
FTE 

Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

Heavy Equipment Operator 
$23.12/hr Position #Multiple 
Hours: 2,080 5.0 Deletion ($240,450) ($127,850) 

($368,300
) 

Heavy Equipment Operator 
$25.28/hr Position #Multiple 
Hours: 2,080 5.0 Addition $262,912 $133,058 $395,970 

Operating Revenue 
     ($27,670) 

Annualized Budget Impact (net 
impact of position changes)     -0- 

 
Fiscal Note: This resolution does not require an appropriation from the General Fund. The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
 

Respectfully submitted, 
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PLANNING, DEVELOPMENT & 
TRANSPORTATION COMMITTEE 

ADMINISTRATION COMMITTEE 
 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
22-011R 
Authored by Port & Resource Recovery 
Final Draft Approved by Corporation Counsel’s Office  
 

ATTACHMENT TO RESOLUTION #13M 
ON THE FOLLOWING PAGE 
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No. 13n -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 
2022 BUDGET PROCESS IN THE PORT & RESOURCE RECOVERY 
DEPARTMENT – OVERTIME FOR LANDFILL. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by the Port & Resource 
Recovery Department (“Department”) during the 2022 budget process; and 

 
WHEREAS, the Department needs to add overtime for all staff working at the upcoming 

south landfill as the landfill will have operating hours Monday through Saturday; and 
 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the deletion of the current Overtime 
budget of $4,770 annually, and the addition of an Overtime budget of $120,582 annually.  
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the deletion of the current 
Overtime budget of $4,770 annually, and the addition of an Overtime budget of $120,582 
annually, as requested through the 2022 budget process to be effective January 1, 2022. 
 
Budget Impact: 
Port & Resource Recovery 
 

Annualized Budget Impact 
 
FTE 

Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

Budgeted Overtime 
  Deletion ($4,770) ($692) ($5,462) 

Budgeted Overtime 
  Addition $120,582 $17,490 $138,072 

Operating Revenue 
     ($132,610) 

Annualized Budget Impact 
(net impact of position 
changes)     -0- 

 
Fiscal Note: This resolution does not require an appropriation from the General Fund. The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
 

Respectfully submitted, 
 
PLANNING, DEVELOPMENT & 

TRANSPORTATION COMMITTEE 

ADMINISTRATION COMMITTEE 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
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22-012R 
Authored by Port & Resource Recovery 
Final Draft Approved by Corporation Counsel’s Office  
 

ATTACHMENT TO RESOLUTION #13N 
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No. 13o -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 
2022 BUDGET PROCESS IN THE PUBLIC WORKS – HIGHWAY 
DEPARTMENT – DELETION OF HIGHWAY CREW. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by the Public Works Highway 
Department (“Department”) during the 2022 budget process; and 

 
WHEREAS, the Town of Scott no longer contracts with the Department for their plowing, 

and therefore the Department needs to eliminate two highway crew positions, which are currently 
vacant, due to lack of revenue; and 

 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the deletion two (1.0 FTE) Highway 
Crew positions. 
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the deletion two (1.0 FTE) 
Highway Crew positions, as requested through the 2022 budget process to be effective January 
1, 2022. 
 
Budget Impact: Public Works - Highway 

Annualized Budget Impact 
 
FTE 

Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

Highway Crew 
$23.19hr. Position # 
176.500.044 
Hours: 2080 1.0 Deletion ($48,235) ($23,653) ($71,888) 

Highway Crew 
$23.19hr. Position # 
164.500.044 
Hours: 2080 1.0 Deletion ($48,235) ($23,575) ($71,810) 

Reduction in Funding from 
Town of Scott     $143,698 

Annualized Budget Impact 
(net impact of position 
changes)     -0- 

 
Fiscal Note: This resolution does not require an appropriation from the General Fund. The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
 
 

Respectfully submitted, 
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PLANNING, DEVELOPMENT & 
TRANSPORTATION COMMITTEE 

ADMINISTRATION COMMITTEE 
 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
22-013R 
Authored by Public Works  
Final Draft Approved by Corporation Counsel’s Office  
 
 

ATTACHMENT TO RESOLUTION #13O 
ON THE FOLLOWING PAGE 
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No. 13p -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 
2022 BUDGET PROCESS IN THE PUBLIC WORKS – HIGHWAY 
DEPARTMENT – OVERTIME. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by the Public Works Highway 
Department (“Department”) during the 2022 budget process; and 

 
WHEREAS, the Department evaluated the last five years of overtime expense, and 

desires to accurately reflect their overtime needs in their budget; and  
 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the deletion of the current Overtime 
budget of $239,405 annually, and the addition of an Overtime budget of $554,800 annually.  
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the deletion of the current 
Overtime budget of $239,405 annually, and the addition of an Overtime budget of $554,800 
annually, as requested through the 2022 budget process to be effective January 1, 2022. 
 
Budget Impact: Public Works - Highway 
 

Annualized Budget Impact 
 
FTE 

Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

Budgeted Overtime 
  Deletion ($239,405) ($28,736) ($268,141) 

Budgeted Overtime 
  Addition $554,800 $37,057 $591,857 

Revenue (Overtime is billed 
by actual amount)     ($323,716) 

Annualized Budget Impact 
(net impact of position 
changes)     -0- 

 
Fiscal Note: This resolution does not require an appropriation from the General Fund. The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
 

Respectfully submitted, 
 
PLANNING, DEVELOPMENT & 

TRANSPORTATION COMMITTEE 

ADMINISTRATION COMMITTEE 
 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
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22-014R 
Authored by Public Works  
Final Draft Approved by Corporation Counsel’s Office  
 

ATTACHMENT TO RESOLUTION #13P 
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No. 13q -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 
2022 BUDGET PROCESS IN THE PLANNING & LAND SERVICES 
DEPARTMENT – LTE CO-OP/STUDENT INTERN. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by Planning & Land Services 
Department (“Department”) during the 2022 budget process; and 

 
WHEREAS, the Student Intern position benefits the Department by providing assistance 

to full-time staff for a variety projects; and 
 
WHEREAS, the Department wishes to increase the pay rate for the position to aid in 

recruitment and retention, and can fund the increase through the Land Information Strategic 
Initiative Grant; and 

 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the deletion of one (0.29 FTE) LTE 
Co-op/Student Intern position, and the addition of one (0.25 FTE) LTE Co-op/Student Intern 
position.   
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the deletion of one (0.29 
FTE) LTE Co-op/Student Intern position, and the addition of one (0.25 FTE) LTE Co-op/Student 
Intern position, as requested through the 2022 budget process to be effective January 1, 2022; 

 
BE IT FURTHER RESOLVED THAT, should the funding end, said Position will end and 

be eliminated from the Department’s table of organization.   
 
Budget Impact: Planning & Land Services 
 

Annualized Budget Impact 
 
FTE 

Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

LTE Co-op/Student Intern 
$10/hour Position # 900.900.066 
Hours: 603 .29 Deletion ($6,032) ($474) ($6,506) 

LTE Co-op/Student Intern 
$15/hour Position # 900.900.066 
Hours: 520 .25 Addition $7,800  $614 $8,414 

Land Information Strategic 
Initiative Grant.       ($1,908) 

Annualized Budget Impact 
(net impact of position 
changes)     0 
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Fiscal Note: This resolution does not require an appropriation from the General Fund. The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
 
 

Respectfully submitted, 
 
PLANNING, DEVELOPMENT & 
TRANSPORTATION COMMITTEE 

ADMINISTRATION COMMITTEE 

 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
22-021R 
Authored by Planning & Land Services  
Final Draft Approved by Corporation Counsel’s Office  
 
 

ATTACHMENT TO RESOLUTION #13Q 
ON THE FOLLOWING PAGE 
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No. 13r -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 
2022 BUDGET PROCESS IN THE PLANNING & LAND SERVICES 
DEPARTMENT – ZONING ADMINISTRATOR. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by Planning & Land Services 
Department (“Department”) during the 2022 budget process; and 

 
WHEREAS, the Zoning Administrator position oversees many activities that protect the 

quality of the county’s underground and surface water, and is responsible for satisfying a variety 
of state and federal mandates that enable people in Brown County to have access to federal flood 
insurance; and 

 
WHEREAS, the Department wishes to bring the position to midpoint in its paygrade to aid 

in retention, and is able to fund this through grants and fees; and 
 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the deletion of one (1.0 FTE) Zoning 
Administrator position, and the addition of one (1.0 FTE) Zoning Administrator position.   
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the deletion of one (1.0 FTE) 
Zoning Administrator position, and the addition of one (1.0 FTE) Zoning Administrator position, 
as requested through the 2022 budget process to be effective January 1, 2022; and 

 
BE IT FURTHER RESOLVED THAT, should the funding end, said Position will end and 

be eliminated from the Department’s table of organization.   
 
Budget Impact: Planning & Land Services 
 

Annual Budget Impact 
 

FTE 
Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

Zoning Administrator 
$34.19/hr Position 
#101.010.067 
Hours: 2,080 1.0 Deletion ($71,115) ($31,041) ($102,156) 

Zoning Administrator 
$35.69/hr Position 
#101.010.067 
Hours: 2,080 1.0 Addition $74,235 $31,611 $105,846 

Offset by Grants and Fees 
(No Levy)     ($3,690) 

Annual Budget Impact     -0- 
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Fiscal Note: This resolution does not require an appropriation from the General Fund. The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
 

Respectfully submitted, 
 
PLANNING, DEVELOPMENT & 
TRANSPORTATION COMMITTEE 

ADMINISTRATION COMMITTEE 

Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
22-022R 
Authored by Planning & Land Services  
Final Draft Approved by Corporation Counsel’s Office  
 
 

ATTACHMENT TO RESOLUTION #13R 
ON THE FOLLOWING PAGE 
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No. 13s -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 
2022 BUDGET PROCESS IN THE PLANNING & LAND SERVICES 
DEPARTMENT – GIS COORDINATOR. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by Planning & Land Services 
Department (“Department”) during the 2022 budget process; and 

 
WHEREAS, the GIS Coordinator position is responsible for developing and maintaining 

datasets and computer-based tools that are used daily by a variety of public and private sector 
entities in Brown County; and 

 
WHEREAS, the Department wishes to bring the position to midpoint in its paygrade to aid 

in retention, and can fund this through its LIO Fund; and 
 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the deletion of one (1.0 FTE) GIS 
Coordinator position, and the addition of one (1.0 FTE) GIS Coordinator position.   
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the deletion of one (1.0 FTE) 
GIS Coordinator position, and the addition of one (1.0 FTE) GIS Coordinator position, as 
requested through the 2022 budget process to be effective January 1, 2022; and 

 
BE IT FURTHER RESOLVED THAT, should the funding end, said Position will end and 

be eliminated from the Department’s table of organization.   
 
Budget Impact: Planning & Land Services  
 

Annualized Budget Impact 
 
FTE 

Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

GIS Coordinator 
 32.93/hour Position 
#101.010.065  
Hours: 2080 1.0 Deletion (68,494) ($28,359) ($96,853) 

GIS Coordinator 
35.69 /hour Position # 
101.010.065 
Hours: 2080 1.0 Addition $74,235 $29,253 $103,488 

LIO Fund     ($6,635) 

Annualized Budget Impact (net 
impact of position changes)     0 
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Fiscal Note: This resolution does not require an appropriation from the General Fund. The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
 
 

Respectfully submitted, 
 
PLANNING, DEVELOPMENT & 
TRANSPORTATION COMMITTEE 

ADMINISTRATION COMMITTEE 

 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
22-023R 
Authored by Planning & Land Services  
Final Draft Approved by Corporation Counsel’s Office  
 
 

ATTACHMENT TO RESOLUTION #13S 
ON THE FOLLOWING PAGE 
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No. 13t -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 2022 
BUDGET PROCESS IN THE PLANNING & LAND SERVICES DEPARTMENT – 
GIS ANALYST. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by Planning & Land Services 
Department (“Department”) during the 2022 budget process; and 

 
WHEREAS, the role and scope of Brown County’s Geographic Information Systems have 

grown significantly over the last 15 years, and there is a large number of complex GIS-based 
datasets, maps and systems that need to be maintained, upgraded and occasionally repaired; 
and 

 
WHEREAS, the Department wishes to add a GIS Analyst position to assist the GIS 

Coordinator with these highly technical and time-consuming tasks, and can fund the position 
through the LIO fund; and 

 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the addition of one (1.0 FTE) GIS 
Analyst position.   
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the addition of one (1.0 FTE) 
GIS Analyst position, as requested through the 2022 budget process to be effective January 1, 
2022; and 

 
BE IT FURTHER RESOLVED, that, should the funding end, said Position will end and be 

eliminated from the Department’s table of organization.   
 
Budget Impact: Planning & Land Services 
 

Annualized Budget Impact 
 
FTE 

Addition
/Deletion 

 
Salary 

 
Fringe 

 
Total 

GIS Analyst 
 $29.38/hour Position # 
104.620.065 
Hours: 2080 1.0 Addition $61,110 $23,982 $85,092 

LIO Fund     ($85,092) 

Annualized Budget Impact (net 
impact of position changes)     0 

 
Fiscal Note: This resolution does not require an appropriation from the General Fund. The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
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Respectfully submitted, 
 
PLANNING, DEVELOPMENT & 
TRANSPORTATION COMMITTEE 

ADMINISTRATION COMMITTEE 

 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
22-024R 
Authored by Planning & Land Services  
Final Draft Approved by Corporation Counsel’s Office  
 

 
ATTACHMENT TO RESOLUTION #13T 

ON THE FOLLOWING PAGE 
 



 

 

131 
W:WORD\COBOARD\2021\OCTOBERBUDGET 
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Human Services Committee and Administration Committee 
 
No. 13u -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 2022 

BUDGET PROCESS IN THE HEALTH & HUMAN SERVICES DEPARTMENT – 
COMMUNITY TREATMENT CENTER – LAB SERVICES SPECIALIST. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by the Health & Human 
Services Department – Community Treatment Center (“Department”) during the 2022 budget 
process; and 

 
WHEREAS, the Department would like to add a part-time Lab Services Specialist position 

as lab serves have increased, having consistent coverage has been a challenge and this role will 
be able to provide additional support to the new Crisis Center medical screening testing 
procedures; and 

 
WHEREAS, the Department will reduce their on-call lab funding to cover the fiscal 

associated with this position; and 
 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the deletion of one (1.0 FTE) On-
Call Lab Services Specialist position, the addition of one (0.5 FTE) Lab Services Specialist 
position and the addition of one (1.0 FTE) On-Call Lab Services Specialist position.  
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the deletion of one (1.0 FTE) 
On-Call Lab Services Specialist position, the addition of one (0.5 FTE) Lab Services Specialist 
position, and the addition of one (1.0 FTE) On-Call Lab Services Specialist position, as requested 
through the 2022 budget process to be effective January 1, 2022. 
 
Budget Impact: Health & Human Services - CTC  
 

Annualized Budget Impact 
 
FTE 

Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

On-Call Lab Services Specialist 
$22.65/hr Position #900.008.056 
Hours: 4,238 1.0 Deletion ($95,991) ($10,132) ($106,123) 

On-Call Lab Services Specialist 
$22.65/hr Position #900.008.056 
Hours: 2,717 1.0 Addition $61,540 $6,495 $68,035 

Lab Services Specialist 
$20.63/hr Position #103.013.056 
Hours:1,040 0.5 Addition $21,455 $16,587 $38,042 

Annualized Budget Impact (net     ($46) 
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impact of position changes) 

 
Fiscal Note: This resolution does not require an appropriation from the General Fund. The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
 
 

Respectfully submitted, 
 
HUMAN SERVICES COMMITTEE 

ADMINISTRATION COMMITTEE 
 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
22-005R 
Authored by Health & Human Services 
Final Draft Approved by Corporation Counsel’s Office  
 
 

ATTACHMENT TO RESOLUTION #13U 
ON THE FOLLOWING PAGE 
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No. 13v -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 2022 
BUDGET PROCESS IN THE HEALTH & HUMAN SERVICES DEPARTMENT – 
COMMUNITY SERVICES DIVISION – BEHAVIORAL HEALTH SUPERVISOR. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by the Health & Human 
Services Department – Community Services Division (“Department”) during the 2022 budget 
process; and 

 
WHEREAS, the Department has evaluated its behavioral health program and has 

determined that the number of mental health and AODA program participants, and case 
management, continues to grow along with the complexity of programs being supervised; and  

 
WHEREAS, the Department would like to delete the current vacant APNP position that it 

has been unable to fill, and add a supervisor to maintain the health, safety and welfare of clients 
served in programs and provide the supervision needed; and   

 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the deletion of one (1.0 FTE) 
Advanced Practice Nurse Prescriber position, and the addition of one (1.0 FTE) Behavioral Health 
Supervisor position.  
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the deletion of one (1.0 FTE) 
Advanced Practice Nurse Prescriber position, and the addition of one (1.0 FTE) Behavioral Health 
Supervisor position, as requested through the 2022 budget process to be effective January 1, 
2022. 
 
Budget Impact: Health & Human Services – Comm Services 
 

Annualized Budget Impact 
 
FTE 

Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

Advanced Practice Nurse 
Prescriber 
$43.57/hr Position #109.491.076 
Hours: 2,080 1.0 Deletion ($90,626) ($31,036) ($121,662) 

Behavioral Health Supervisor 
$38.17/hr Position #234.010.076 
Hours: 2,080 1.0 Addition $79,394 $26,847 $106,241 

Equipment Costs 
     $4,466 

Annualized Budget Impact (net 
impact of position changes)     ($10,955) 
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Fiscal Note: This resolution does not require an appropriation from the General Fund. The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
 
 

Respectfully submitted, 
 
HUMAN SERVICES COMMITTEE 

ADMINISTRATION COMMITTEE 
 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
22-006R 
Authored by Health & Human Services 
Final Draft Approved by Corporation Counsel’s Office  
 
 

ATTACHMENT TO RESOLUTION #13V 
ON THE FOLLOWING PAGE 
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No. 13w -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 2022 
BUDGET PROCESS IN THE HEALTH & HUMAN SERVICES DEPARTMENT – 
PUBLIC HEALTH DIVISION – EPIDEMIOLOGIST. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by the Health & Human 
Services Department – Public Health Division (“Department”) during the 2022 budget process; 
and 

 
WHEREAS, the Department has determined that adding an epidemiologist position to its 

table of organization will help to maintain a sustainable preparedness and disease response 
system, and provide the necessary skills and level of expertise to control and prevent infectious 
diseases in Brown County; and 

 
WHEREAS, the Department currently has two vacant positions that they are eliminating 

from their table of organization to cover the fiscal for adding this much needed position; and   
 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the deletion of one (1.0 FTE) Public 
Health Planner position, the deletion of one (1.0 FTE) Clerk/Typist III position and the addition of 
one (1.0 FTE) Epidemiologist position.  
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the deletion of one (1.0 FTE) 
Public Health Planner position, the deletion of one (1.0 FTE) Clerk/Typist III position, and the 
addition of one (1.0 FTE) Epidemiologist position, as requested through the 2022 budget process 
to be effective January 1, 2022. 
 
Budget Impact: Health & Human Services – Public Health 
 

Annualized Budget Impact 
 
FTE 

Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

Clerk/Typist III 
$18.70/hr Position# 102.077.060 
Hours: 1,950 1.0 Deletion ($36,465) ($22,767) ($59,232) 

Public Health Planner 
$25.81/hr Position# 115.290.060 
Hours: 2080 1.0 Deletion ($53,684) ($24,260) ($77,944) 

Epidemiologist 
$40.67/hr Position# 107.010.060 
Hours: 2080 1.0 Addition $84,594 $27,664 $112,258 

Reduction in grant funding for the 
Public Health Planner position      $23,383 

Annualized Budget Impact (net     ($1,535) 
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impact of position changes) 

 
Fiscal Note: This resolution does not require an appropriation from the General Fund. The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
 
 

Respectfully submitted, 
 
HUMAN SERVICES COMMITTEE 

ADMINISTRATION COMMITTEE 
 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
22-007R 
Authored by Health & Human Services 
Final Draft Approved by Corporation Counsel’s Office  
 
 
 

ATTACHMENT TO RESOLUTION #13W 
ON THE FOLLOWING PAGE 
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No. 13x -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 2022 
BUDGET PROCESS IN THE HEALTH & HUMAN SERVICES DEPARTMENT – 
COMMUNITY TREATMENT CENTER DIVISION – DIRECTOR OF HEALTH 
SERVICES. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by Health & Human Services 
Department – Community Treatment Center division (“Department”) during the 2022 budget 
process; and 

 
WHEREAS, the department would benefit from additional administrative level support for 

24/7 healthcare operations, and adding a management position to work alongside the directors 
of nursing would assist with the development and execution of daily operations; and 

 
WHEREAS, the Department wishes to add a Director of Health Services position to allow 

for more focus on process improvement, optimization of programs and sustainability of operations 
and the Department can fund the position through State Funding for Certified Public Expenditure 
funds; and 

 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the addition of one (1.0 FTE) Director 
of Health Services position.   
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the addition of one (1.0 FTE) 
Director of Health Services position, as requested through the 2022 budget process to be effective 
January 1, 2022; and 

 
BE IT FURTHER RESOLVED, that, should the funding end, said Position will end and be 

eliminated from the Department’s table of organization.   
 
Budget Impact: Health & Human Services – Community Treatment Center 
 

Annualized Budget Impact 
 
FTE 

Addition/Deletion  
Salary 

 
Fringe 

 
Total 

Director of Health Services 
 $40.66/hour Position # 
121.001.056 
Hours: 2080 1.0 Addition $84,573 $29,926 $114,499 

Equipment Costs     $2,233 

State Funding     ($116,732) 

Annualized Budget Impact 
(net impact of position 
changes)     0 
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Fiscal Note: This resolution does not require an appropriation from the General Fund. The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
 
 

Respectfully submitted, 
 
HUMAN SERVICES COMMITTEE 

ADMINISTRATION COMMITTEE 

 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
22-027R 
Authored by Human Services 
Final Draft Approved by Corporation Counsel’s Office  
 
 

ATTACHMENT TO RESOLUTION #13X 
ON THE FOLLOWING PAGE 

 



 

 

143 
W:WORD\COBOARD\2021\OCTOBERBUDGET 
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No. 13y -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 2022 
BUDGET PROCESS IN THE HEALTH & HUMAN SERVICES DEPARTMENT – 
COMMUNITY SERVICES DIVISION – SOCIAL WORKER AND CLINICAL 
SOCIAL WORKER. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by Health & Human Services 
Department – Community Services division (“Department”) during the 2022 budget process; and 

 
WHEREAS, the Children’s Comprehensive Community Services (CCS) program is 

expanding along with the Children’s Long-Term Support (CLTS) program, which requires 
additional staff to assist with waitlist elimination as mandated by the State of Wisconsin; and 

 
WHEREAS, the Department wishes to add two positions which are fully funded through 

state CCS funding reimbursement; and 
 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the addition of one (1.0 FTE) Social 
Worker/Case Manager position and one (1.0 FTE) Clinical Social Worker position.   
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the addition of one (1.0 FTE) 
Social Worker/Case Manager position and one (1.0 FTE) Clinical Social Worker position, as 
requested through the 2022 budget process to be effective January 1, 2022; 

 
BE IT FURTHER RESOLVED, that, should the funding end, said Positions will end and 

be eliminated from the Department’s table of organization.   
 
Budget Impact: Health & Human Services – Community Services 
 

Annual Budget Impact 
 

FTE 
Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

Social Worker/Case 
Manager 
$29.03/hr Position# 
261.630.076 
Hours: 1,950 1.0 Addition $56,610 $23,391 $80,001 

Clinical SW/Case 
Manager/Professional 
Counselor 
$32.50/hr Position# 
247.631.076 
Hours: 1,950 1.0 Addition $63,375 $24,465 $87,840 

Equipment Costs     $4,466 
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State DHS/CCS 
Reimbursement     ($172,307) 

Fiscal Impact     $0 

 
Fiscal Note: This resolution does not require an appropriation from the General Fund. The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
 
 

Respectfully submitted, 
 
HUMAN SERVICES COMMITTEE 

ADMINISTRATION COMMITTEE 

 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
22-029R 
Authored by Human Services 
Final Draft Approved by Corporation Counsel’s Office  
 
 

ATTACHMENT TO RESOLUTION #13Y 
ON THE FOLLOWING PAGE 
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No. 13z -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 2022 
BUDGET PROCESS IN THE HEALTH & HUMAN SERVICES DEPARTMENT – 
COMMUNITY SERVICES DIVISION - SOCIAL WORKER SUPERVISOR. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by Health & Human Services 
Department – Community Services division (“Department”) during the 2022 budget process; and 

 
WHEREAS, the Children’s Long-Term Support (CLTS) program has expanded due to the 

mandate from the state of Wisconsin to eliminate the waitlist, and the department wishes to add 
a supervisor to assist with program staff supervision, with funding through the CLTS waiver 
program reimbursement; and 

 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the addition of one (1.0 FTE) Social 
Worker Supervisor position.   
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the addition of one (1.0 FTE) 
Social Worker Supervisor position, as requested through the 2022 budget process to be effective 
January 1, 2022; and 

 
BE IT FURTHER RESOLVED, that, should the funding end, said Position will end and be 

eliminated from the Department’s table of organization.   
 
Budget Impact:  Health & Human Services – Community Services 
 

Annual Budget Impact 
 

FTE 
Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

Social Worker Supervisor 
$35.68/hr Position# 
136.010.076 
Hours: 2,080 1.0 Addition $74,214 $26,035 $100,249 

Equipment Costs     $4,466 

State Funding     ($104,715) 

Fiscal Impact     $0 

 
Fiscal Note: This resolution does not require an appropriation from the General Fund.  The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
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Respectfully submitted, 
 
HUMAN SERVICES COMMITTEE 

ADMINISTRATION COMMITTEE 

 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
22-030R 
Authored by Human Services 
Final Draft Approved by Corporation Counsel’s Office  
 
 

ATTACHMENT TO RESOLUTION #13Z 
ON THE FOLLOWING PAGE 
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No. 13aa -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 2022 
BUDGET PROCESS IN THE HEALTH & HUMAN SERVICES DEPARTMENT - 
COMMUNITY SERVICES DIVISION – SOCIAL WORKER/CASE MANAGER FOR 
CST. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by Health & Human Services 
Department – Community Services Division (“Department”) during the 2022 budget process; and 

 
WHEREAS, the Coordinated Services Team (CST) Initiative is intended to provide a 

wraparound approach to children with complex behavioral needs, with the goal of coordinating 
services to support a child staying in their home and community; and 

 
WHEREAS, the Department has seen an increased need for these services, and needs 

to add a Social Worker/Case Manager position, which is fully funded through Supplemental 
Mental Health Block Grant and Mental Health Initiative funding; and 

 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the addition of one (1.0 FTE) Social 
Worker/Case Manager position.   
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the addition of one (1.0 FTE) 
Social Worker/Case Manager position, as requested through the 2022 budget process to be 
effective January 1, 2022; and 

 
BE IT FURTHER RESOLVED THAT, should the funding end, said Position will end and 

be eliminated from the Department’s table of organization.   
 
Budget Impact:  Health & Human Services – Community Services 
 

Annual Budget Impact 
 

FTE 
Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

Social Worker/Case Manager  
$29.03/hr Position# 
262.630.076 
Hours: 1,950 1.0 Addition $56,610 $23,391 $80,001 

Equipment/Computer Setup     $2,233 

State Funding/Grant     ($82,234) 

Fiscal Impact     $0 

 
Fiscal Note: This resolution does not require an appropriation from the General Fund. The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
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Respectfully submitted, 
 
HUMAN SERVICES COMMITTEE 

ADMINISTRATION COMMITTEE 

 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
22-033R 
Authored by Human Services 
Final Draft Approved by Corporation Counsel’s Office  
 

ATTACHMENT TO RESOLUTION #13AA 
ON THE FOLLOWING PAGE 
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*Item #13bb was taken after Item #13kk 
 
Education & Recreation Committee and Administration Committee 
 
No. 13cc -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 2022 

BUDGET PROCESS IN THE NEW ZOO DEPARTMENT – ADVENTURE PARK 
GUIDE SUPERVISORS. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by the NEW Zoo Department 
(“Department”) during the 2022 budget process; and 

 
WHEREAS, the Department is in the process of building an aerial canopy tour which will 

run year-round; and 
 
WHEREAS, the Department is in need of LTE Adventure Guide Supervisors to provide 

additional supervisory support at the Adventure Park during the operating season, and will offset 
the costs with aerial canopy tour revenue; and  

 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the deletion of one (2.31 FTE) LTE 
Adventure Park Guide position, the addition of one (2.06 FTE) LTE Adventure Park guide position, 
and the addition of one (1.0 FTE) LTE Adventure Park Guide Supervisor position.  
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the deletion of one (2.31 
FTE) LTE Adventure Park Guide position, the addition of one (2.06 FTE) LTE Adventure Park 
guide position, and the addition of one (1.0 FTE) LTE Adventure Park Guide Supervisor position, 
as requested through the 2022 budget process to be effective January 1, 2022. 
 
Budget Impact:  NEW Zoo 
 

Annualized Budget Impact 
 
FTE 

Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

Adventure Park Guide 
$9.50/hour Position #905.903.062 
Hours: 4,805 2.31 Deletion ($45,646) ($4,818) ($50,464) 

Adventure Park Guide 
$9.50/hour Position #905.903.062 
Hours: 4,280 2.06 Addition $40,706 $4,297 $45,003 

Adventure Park Guide 
Supervisor 
$10.25/hour Position #902.110.062 
Hours: 2,080 1.0 Addition $21,320 $2,250 $23,570 
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Additional Revenue from Aerial 
Canopy Tour      ($18,109) 

Annualized Budget Impact (net 
impact of position changes)     $0 

 
Fiscal Note: This resolution does not require an appropriation from the General Fund. The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
 
 

Respectfully submitted, 
 
EDUCATION & RECREATION COMMITTEE 

ADMINISTRATION COMMITTEE 
 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
22-009R 
Authored by NEW Zoo 
Final Draft Approved by Corporation Counsel’s Office  
 
 

ATTACHMENT TO RESOLUTION #13CC 
ON THE FOLLOWING PAGE 
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No. 13dd -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 2022 
BUDGET PROCESS IN THE PARKS DEPARTMENT – RE-ORGANIZATION OF 
STAFF. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by Parks Department 
(“Department”) during the 2022 budget process; and 

 
WHEREAS, the Department proposes staffing changes to separate LTE staff by job 

duties, adjust LTE wages to match duties and increase hours and staff to manage the new 
Reforestation Camp campground; and 

 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the deletion of one (0.31 FTE) 
Security Officer – LTE position, the deletion of one (2.27 FTE) Lead Park Worker position, the 
deletion of one (0.57 FTE) Lead Park Worker – Ref Camp position, the deletion of one (0.57 FTE) 
Lead Trail Ranger position, the deletion of one (0.81 FTE) Park Worker position, the deletion of 
one (0.57 FTE) Park Worker – Ref Camp position, the deletion of one (0.48) Trail Ranger position, 
the deletion of one (0.19) Ski Program Concessionaire position, the deletion of one (2.11 FTE) 
Summer Park Worker position, the deletion of one (1.0 FTE) Park Educator position; and the 
addition of one (1.0 FTE) Ranger Assistant position, the addition of one (0.92 FTE) LTE – Park 
Ranger position, the addition of one (1.06 FTE) LTE – Trail Ranger position, the addition of one 
(4.81 FTE) LTE – Park Maintenance position, the addition of one (1.0 FTE) Park Maintenance 2 
position, the addition of one (0.67 FTE) LTE – Office Support position and the addition of one (1.0 
FTE) Park Educator position.   
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the deletion of one (0.31 
FTE) Security Officer – LTE position, the deletion of one (2.27 FTE) Lead Park Worker position, 
the deletion of one (0.57 FTE) Lead Park Worker – Ref Camp position, the deletion of one (0.57 
FTE) Lead Trail Ranger position, the deletion of one (0.81 FTE) Park Worker position, the deletion 
of one (0.57 FTE) Park Worker – Ref Camp position, the deletion of one (0.48) Trail Ranger 
position, the deletion of one (0.19) Ski Program Concessionaire position, the deletion of one (2.11 
FTE) Summer Park Worker position, the deletion of one (1.0 FTE) Park Educator position; and 
the addition of one (1.0 FTE) Ranger Assistant position, the addition of one (0.92 FTE) LTE – 
Park Ranger position, the addition of one (1.06 FTE) LTE – Trail Ranger position, the addition of 
one (4.81 FTE) LTE – Park Maintenance position, the addition of one (1.0 FTE) Park Maintenance 
2 position, the addition of one (0.67 FTE) LTE – Office Support position and the addition of one 
(1.0 FTE) Park Educator position, as requested through the 2022 budget process to be effective 
January 1, 2022. 
 
Budget Impact: Parks –  
 

Annualized Budget Impact 
 

FTE 
Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 
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Security Officer - LTE 
$15.00/hour 
Position#903.900.062 
Hours: 645 .31 Deletion ($9,672) ($1,021) ($10,693) 

Lead Park Worker  
$12.00/hour 
Position#905.900.062 
Hours: 4,722 2.27 Deletion ($56,659) ($9,808) ($66,467) 

Lead Park Worker – Ref 
Camp  
$12.00/hour 
Position#906.900.062 
Hours: 1,186 .57 Deletion ($14,227) ($1,501) ($15,728) 

Lead Trail Ranger  
$12.00/hour 
Position#902.900.062 
Hours: 1,186 .57 Deletion ($14,227) ($1,501) ($15,728) 

Park Worker  
$11.00/hour 
Position#907.900.092 
Hours: 1,688 .81 Deletion ($18,567) ($1,960) ($20,527) 

Park Worker – Ref Camp  
$11.00/hour 
Position#907.900.062 
Hours: 1,186 .57 Deletion ($13,042) ($1,377) ($14,419) 

Trail Ranger  
$11.00/hour 
Position#901.900.062 
Hours: 998 .48 Deletion ($10,982) ($1,160) ($12,142) 

Ski Program Concessionaire  
$10.25/hour 
Position#904.900.062 
Hours: 395 .19 Deletion ($4,051) ($427) ($4,478) 

Summer Park Worker  
$10.25/hour 
Position#900.900.062 
Hours: 4,389 2.11 Deletion ($44,985) ($4,748) ($49,733) 

Park Educator 
$9.50/hour 
Position#109.115.062 
Hours: 2,080 1.0 Deletion ($20,072) ($3,663) ($23,735) 

Ranger Assistant 
$14.25/hour Position# 
111.115.062 
Hours: 2,080 1.0 Addition $29,640 $19,848 $49,488 

LTE – Park Ranger 
$15.00/hour Position # 
908.900.062 
Hours:1,920 .92 Addition $28,802 $3,041 $31,843 
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LTE – Trail Ranger 
$13.00/hour Position # 
909.900.062 
Hours: 2,200 1.06 Addition $28,662 $3,026 $31,688 

LTE – Park Maintenance 
$13.00/hour Position # 
910.900.062 
Hours: 2080 4.81 Addition $130,062 $13,729 $143,791 

LTE – Park Maintenance 2 
$14.50/hour Position # 
911.900.062 
Hours: 2,080 1.0 Addition $30,160 $3,183 $33,343 

LTE – Office Support 
$15.00/hour Position # 
912.900.062 
Hours: 1,400 .67 Addition $21,002 $2,217 $23,219 

Park Educator 
$ 12.00/hour Position # 
109.115.062 
Hours: 2,080 1.0 Addition $24,960 $4,557 $29,517 

Revenue from additional 
campground    

 
($109,239) 

Annualized Budget Impact 
(net impact of position 
changes)    

 

-0- 

 
Fiscal Note: This resolution does not require an appropriation from the General Fund. The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
 
 

Respectfully submitted, 
 
EDUCATION & RECREATION COMMITTEE 

ADMINISTRATION COMMITTEE 

 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
22-025R 
 
Authored by Parks  
Final Draft Approved by Corporation Counsel’s Office  
 
 

ATTACHMENT TO RESOLUTION #13DD 
ON THE FOLLOWING PAGE 
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No. 13ee -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 2022 
BUDGET PROCESS IN THE GOLF COURSE DEPARTMENT – LTE SEASONAL 
AND SUMMER EMPLOYEES. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by the Golf Course 
(“Department”) during the 2022 budget process; and 

 
WHEREAS, the Department wishes to increase the wages for the LTE staff to remain 

competitive and attract qualified candidate,s and the department will reduce overall hours to offset 
that increase; and 

 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the deletion of one (1.87 FTE) LTE 
Summer Employee position and one (2.80 FTE) LTE Seasonal Employee position; and the 
addition of one (2.55 FTE) LTE Seasonal Employee position and one (1.25 FTE) LTE Summer 
Employee position.  
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the deletion of one (1.87 
FTE) LTE Summer Employee position and one (2.80 FTE) LTE Seasonal Employee position; and 
the addition of one (2.55 FTE) LTE Seasonal Employee position and one (1.25 FTE) LTE Summer 
Employee position, as requested through the 2022 budget process to be effective January 1, 
2022. 
 
Budget Impact: Golf Course 
 

Annual Budget Impact 
 

FTE 
Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

LTE Summer Employee 
$10.25/hr Position# 
902.900.034 
Hours: 3,890 1.87 Deletion ($39,868) ($4,208) ($44,076) 

LTE Seasonal Employee 
$10.25/hr Position# 
901.900.034 
Hours: 5,824 2.80 Deletion ($59,696) ($6,301) ($65,997) 

LTE Seasonal Employee 
$13.00/hr Position# 
901.900.034 
Hours: 5,304 2.55 Addition $68,952 $7,278 $76,230 

LTE Summer Employee  
$11.00/hr Position 
#902.900.034 
Hours; 2,600 1.25 Addition $28,600 

 
 
$3,019 

$31,619 
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Annual Budget Impact      ($2,224) 

 
Fiscal Note: This resolution does not require an appropriation from the General Fund. The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
 
 

Respectfully submitted, 
 
EDUCATION & RECREATION COMMITTEE 

ADMINISTRATION COMMITTEE 

Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
22-035R 
Authored by Golf Course 
Final Draft Approved by Corporation Counsel’s Office  
 
 

ATTACHMENT TO RESOLUTION #13EE 
ON THE FOLLOWING PAGE 
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Public Safety Committee and Administration Committee 
 
No. 13ff -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 2022 

BUDGET PROCESS IN THE PUBLIC SAFETY COMMUNICATIONS 
DEPARTMENT -TELECOMMUNICATION OPERATORS. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by the Public Safety 
Communications Department (“Department”) during the 2022 budget process; and 

 
WHEREAS, the Department has requested to change one full-time position into two part-

time positions to provide more staff coverage on the weekends, and to reduce overtime; and  
 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the deletion of one (1.0 FTE) 
Telecommunication Operator position, and the addition of two (0.50 FTE) Telecommunication 
Operator positions.  
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the deletion of one (1.0 FTE) 
Telecommunication Operator position, and the addition of two (0.50 FTE) Telecommunication 
Operator positions, as requested through the 2022 budget process to be effective January 1, 
2022. 
 
Budget Impact: Public Safety 
 

Annualized Budget Impact 
 
FTE 

Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

Telecommunication Operator 
$23.69/hr Position# 121.761.013 
Hours: 1,990 1.0 Deletion ($47,143) ($8,612) ($55,755) 

Telecommunication Operator  
$23.69/hr Position# 159.761.013 
Hours: 1,040 .50 Addition $24,638 $18,269 $42,907 

 

Telecommunication Operator 
$19.96/hr Position #160.761.013 
Hours:1,040 .50 Addition $20,758 $17,661 $38,419 

Reduction in Overtime     ($25,571) 

Annualized Budget Impact (net 
impact of position changes)     -0- 

 
Fiscal Note: This resolution does not require an appropriation from the General Fund. The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
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Respectfully submitted, 
 
PUBLIC SAFETY COMMITTEE 

ADMINISTRATION COMMITTEE 
 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
22-010R 
Authored by Public Safety 
Final Draft Approved by Corporation Counsel’s Office  
 
 

ATTACHMENT TO RESOLUTION #13FF 
ON THE FOLLOWING PAGE 
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No. 13gg -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 2022 
BUDGET PROCESS IN THE SHERIFF’S OFFICE – PATROL OFFICER AND 
EVIDENCE/PROPERTY SPECIALIST. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by Sheriff’s Office 
(“Department”) during the 2022 budget process; and 

 
WHEREAS, the Department evaluated their operations and desire to change a sergeant 

position to an officer position, and to increase the hours of the Evidence/Property Specialist 
position to take on duties previously completed by a sworn Sergeant position; and 

 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the deletion of one (1.0 FTE) 
Sergeant 5/2 position and one (1.0 FTE) Evidence/Property Specialist position, and the addition 
of one (1.0 FTE) Patrol Officer 5/2 position and one (1.0 FTE) Evidence/Property Specialist 
position.   
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the deletion of one (1.0 FTE) 
Sergeant 5/2 position and one (1.0 FTE) Evidence/Property Specialist position, and the addition 
of one (1.0 FTE) Patrol Officer 5/2 position and one (1.0 FTE) Evidence/Property Specialist 
position, as requested through the 2022 budget process to be effective January 1, 2022. 
 
Budget Impact: Sheriff’s Office 

Annual Budget Impact 
 

FTE 
Addition
/Deletion 

 
Salary 

 
Fringe 

 
Total 

Sergeant 5/2 
$40.74/hr Position 
#101.725.074 
Hours: 2040 1.0 Deletion ($83,119) ($33,049) ($116,168) 

Evidence/Property Specialist 
$22.85/hr Position 
#104.060.074 
Hours: 1950 1.0 Deletion ($44,559) ($13,775) ($58,334) 

Patrol Officer 5/2 
$38.14/hr Position 
#209.720.074 
Hours: 2040 1.0 Addition $77,814 $31,859 $109,673 

Evidence/Property Specialist 
$22.85/hr Position 
#104.060.074 
Hours: 2080 1.0 Addition $47,528 $14,236 $61,764 

Annual Budget Impact     ($3,065) 
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Fiscal Note: This resolution does not require an appropriation from the General Fund. The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
 
 

Respectfully submitted, 
 
PUBLIC SAFETY COMMITTEE 

ADMINISTRATION COMMITTEE 

 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
22-018R 
Authored by Sheriff’s Office  
Final Draft Approved by Corporation Counsel’s Office  
 
 

ATTACHMENT TO RESOLUTION #13GG 
ON THE FOLLOWING PAGE 
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No. 13hh -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 2022 
BUDGET PROCESS IN THE SHERIFF’S OFFICE – LTE MECHANIC INTERN. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by Sheriff’s Office 
(“Department”) during the 2022 budget process; and 

 
WHEREAS, the department wishes to increase the pay rate of its LTE Mechanic Intern 

position to aid in recruitment and retention; and 
 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the deletion of one (0.50 FTE) LTE-
Mechanic Intern position, and the addition of one (0.50 FTE) LTE-Mechanic Intern position.   
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the deletion of one (0.50 
FTE) LTE-Mechanic Intern position, and the addition of one (0.50 FTE) LTE-Mechanic Intern 
position, as requested through the 2022 budget process to be effective January 1, 2022. 
 
Budget Impact: Sheriff’s Office 

Annual Budget Impact 
 

FTE 
Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

LTE – Mechanic Intern 
$10.00/hr Position #900.900.074 
Hours: 1,040 .50 Deletion ($10,400) ($819) ($11,219) 

LTE – Mechanic Intern 
$15.00/hr Position #900.900.074 
Hours: 1,040 .50 Addition $15,600 $1,228 $16,828 

Annual Budget Impact     $5,609 

 
Fiscal Note: This resolution does not require an appropriation from the General Fund. The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
 

Respectfully submitted, 
 
PUBLIC SAFETY COMMITTEE 

ADMINISTRATION COMMITTEE 

 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
22-019R 
Authored by Sheriff’s Office  
Final Draft Approved by Corporation Counsel’s Office  
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171 
W:WORD\COBOARD\2021\OCTOBERBUDGET 

 

 

No. 13ii -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 2022 
BUDGET PROCESS IN THE SHERIFF’S OFFICE – ACCOUNT CLERK II. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by Sheriff’s Office 
(“Department”) during the 2022 budget process; and 

 
WHEREAS, the Department has identified a need to increase the hours for one of their 

Account Clerk II positions to manage the current workload; and 
 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the deletion of one (0.50 FTE) 
Account Clerk II position, and the addition of one (1.0 FTE) Account Clerk II position.   
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the deletion of one (0.50 
FTE) Account Clerk II position, and the addition of one (1.0 FTE) Account Clerk II position, as 
requested through the 2022 budget process to be effective January 1, 2022. 
 
Budget Impact: Sheriff’s Office 

Annual Budget Impact 
 

FTE 
Addition
/Deletion 

 
Salary 

 
Fringe 

 
Total 

Account Clerk II 
$21.58/hr Position #102.041.074 
Hours: 975 .50 Deletion ($21,041) ($3,294) ($24,335) 

Account Clerk II 
$21.58/hr Position #102.041.074 
Hours: 1950 1.0 Addition $42,081 $20,869 $62,950 

Annual Budget Impact     $38,615 

 
Fiscal Note: This resolution does not require an appropriation from the General Fund. The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
 

Respectfully submitted, 
 
PUBLIC SAFETY COMMITTEE 

ADMINISTRATION COMMITTEE 

 

Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
22-020R 
Authored by Sheriff’s Office  
Final Draft Approved by Corporation Counsel’s Office  
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No. 13jj -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 2022 

BUDGET PROCESS IN THE SHERIFF’S OFFICE – JAIL DIVISION – 
CORRECTIONAL OFFICERS. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by Sheriff’s Office 
(“Department”) during the 2022 budget process; and 

 
WHEREAS, the department evaluated their operations and determined that replacing 15 

of their 8 hour Correctional Officer positions with 14 of the 12 hour Correctional Officer positions 
will reduce the number of positions to fill, create positions with a schedule that is more attractive 
and gain 936 hours of straight work time, which will potentially reduce overtime; and 

 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the deletion of fifteen (1.0 FTE) 
Correctional Officer positions with 8 hour shifts, and the addition of fourteen (1.0 FTE) 
Correctional Officer positions with 12 hour shifts.   
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the deletion of fifteen (1.0 
FTE) Correctional Officer positions with 8 hour shifts, and the addition of fourteen (1.0 FTE) 
Correctional Officer positions with 12 hour shifts, as requested through the 2022 budget process 
to be effective January 1, 2022. 
 
Budget Impact: Sheriff’s Office 
 

Annual Budget Impact  
 

FTE 
Addition/ 
Deletion 

 
Salary 

 
Fringe 

 
Total 

Correctional Officer 
$22.55/hr Position #Multiple 
Hours: 1976 14.0 Deletion ($623,826) ($310,450) ($934,276) 

Correctional Officer 
$21.56/hr Position #163.310.074 
Hours: 1976 1.0 Deletion ($42,603) ($21,834) ($64,437) 

Correctional Officer 12-Hr 
Shift 
$22.55/hr Position #Multiple 
Hours: 2,184 14.0 Addition $689,486 $321,874 $1,011,360 

Annual Budget Impact     $12,647 

 
Fiscal Note: This resolution does not require an appropriation from the General Fund. The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
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Respectfully submitted, 
 
PUBLIC SAFETY COMMITTEE 

ADMINISTRATION COMMITTEE 

 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
22-028R 
Authored by Sheriff’s Office  
Final Draft Approved by Corporation Counsel’s Office  
 
 

ATTACHMENT TO RESOLUTION #13JJ 
ON THE FOLLOWING PAGE 
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No. 13kk -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 2022 
BUDGET PROCESS IN THE DISTRICT ATTORNEY’S OFFICE – CLERK/TYPIST 
II. 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by District Attorney’s Office 
(“Department”) during the 2022 budget process; and 

 
WHEREAS, the Department has seen an increased workload placed on administrative 

staff due to the need to redact personal identifying information from discovery materials, following 
the implementation of the “Marsy’s Law” amendment to the Wisconsin constitution; and 

 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the addition of one (1.0 FTE) 
Clerk/Typist II position.   
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the addition of one (1.0 FTE) 
Clerk/Typist II position, as requested through the 2022 budget process to be effective January 1, 
2022. 
 
Budget Impact: District Attorney’s Office 

Annual Budget Impact 
 

FTE 
Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

Clerk/Typist II 
$15.67/hr Position #TBD 
Hours:1,950 1.0 Addition $30,558 $19,198 $49,756 

Annual Budget Impact      $49,756 

 
Fiscal Note: This resolution does not require an appropriation from the General Fund. The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
 

Respectfully submitted, 
 
PUBLIC SAFETY COMMITTEE 

ADMINISTRATION COMMITTEE 

 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
22-031R 
Authored by District Attorney’s Office 
Final Draft Approved by Corporation Counsel’s Office  
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*Item #13bb was taken at this time. 
 
No. 13bb -- RESOLUTION APPROVING NEW OR DELETED POSITIONS DURING THE 2022 

BUDGET PROCESS IN THE HEALTH & HUMAN SERVICES DEPARTMENT – 
COMMUNITY SERVICES DIVISION – SOCIAL WORKER/CASE MANAGER 
TEAM LEAD FOR HOMELESS OUTREACH. 

 
AS AMENDED AT 10-13-2021 HUMAN SERVICES COMMITTEE 

 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, a table of organization request was submitted by Health & Human Services 
Department – Community Services division (“Department”) during the 2022 budget process; and 

 
WHEREAS, there has been an increase in the number of homeless families needing 

shelter and support, as well as individuals with mental health and substance use issues; and 
 
WHEREAS, the department is requesting a new position to be dedicated to housing and 

homeless consumers, to provide the linkage and follow up needed to connect them with resources 
with funding through the Supplemental Mental Health Block Grant and Mental Health Initiative 
funding; and 

 
WHEREAS, County appropriation authority is found in Wis. Stats. Ch. 59, which does not 

provide specific authority regarding appropriating funds to non-profit entities whose primary 
purpose is assisting the homeless, but creating this Homeless Outreach position will allow the 
County to assist certain homeless individuals by connecting them with other entities that provide 
homeless resources in the community; and 

 
WHEREAS, Human Resources, in conjunction with the Department, recommends the 

following changes to the Department’s table of organization:  the addition of one (1.0 FTE) SW/CM 
Team Lead position.   
  

NOW, THEREFORE, BE IT RESOLVED by the Brown County Board of Supervisors that 
the following changes to the Department’s table of organization, as described above and below 
in the Budget Impact section of this resolution, are hereby approved: the addition of one (1.0 FTE) 
SW/CM Team Lead position, as requested through the 2022 budget process to be effective 
January 1, 2022; and 

 
BE IT FURTHER RESOLVED THAT, should the funding end, said Position will end and 

be eliminated from the Department’s table of organization.   
 
Budget Impact: Health & Human Services – Community Services 
 

Annual Budget Impact 
 

FTE 
Addition/
Deletion 

 
Salary 

 
Fringe 

 
Total 

SW/CM - Team Lead 1.0 Addition $59,670 $23,878 $83,548 
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$30.60/hr Position# 
105.632.076 
Hours: 1,950 

Equipment/Computer Setup     $2,233 

State Funding/Grant     ($85,781) 

Fiscal Impact     $0 

 
Fiscal Note: This resolution does not require an appropriation from the General Fund. The fiscal 
change of this resolution is reflected in the 2022 Proposed Budget. 
 
 

Respectfully submitted, 
 
HUMAN SERVICES COMMITTEE 

ADMINISTRATION COMMITTEE 

 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
22-034R 
Authored by Human Services 
Final Draft Approved by Corporation Counsel’s Office  
 
A motion was made by Supervisor Schadewald and seconded by Supervisor Sieber “to 
approve.” 
 
Roll call vote taken: 
 

 
 
Motion carried. 

 
ATTACHMENT TO RESOLUTION #13BB 

ON THE FOLLOWING PAGE 
 

Supervisors Dist. # Vote Supervisors Dist. # Vote Supervisors Dist. # Vote Aye 22

Sieber 1 Aye Vander Leest 10 Aye Erickson 19 Aye Nay 2

De Wane 2 Aye Buckley 11 Aye Coenen 20 Aye Abstain 0

Chu 3 Aye Landwehr 12 Aye Schultz 21 Aye Excused 2

Dorff 4 Aye Dantinne, JR. 13 Aye Peters 22 Aye

Jacobson 5 Excused Brusky 14 Aye Suennen 23 Aye Total 24

Lefebvre 6 Aye Murphy 15 Nay Schadewald 24 Aye

Friberg 7 Aye Kaster 16 Nay Lund 25 Aye

Borchardt 8 Aye Van Dyck 17 Aye Deneys 26 Excused

Evans 9 Aye Hopkins 18 Aye
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*Items #12a-#12f were taken at this time. 
 
A motion was made by Supervisor Schadewald and seconded by Supervisor Lund “to suspend 
the rules and take Items #12a-#12f together.” Voice vote taken. Motion carried unanimously 
with no abstentions. 
 
A motion was made by Supervisor Schadewald and seconded by Supervisor Landwehr “to 
approve Items #12a-#12f.” Voice vote taken. Motion carried unanimously with no abstentions. 
 
No. 12 --  REVIEW OF 2022 BUDGET & BUDGET RECOMMENDATIONS BY 

STANDING COMMITTEES: 
 

No. 12a-- REPORT OF ADMINISTRATION COMMITTEE OF OCTOBER 7, 2021 
(BUDGET ITEMS). 

 
1. CHILD SUPPORT – Review of 2022 Department Budget. 

a. Resolution Approving New or Deleted Positions During the 2022 Budget Process 
in the Child Support Department – Establishment of Specialist Tiers and 
Supervisor Pay (22-026R). 

  i.  To approve the resolution as modified.  See Resolutions & Ordinances. 
  ii.  To approve the Child Support budget.    

2. CLERK – Review of 2022 Department Budget. 
a. Resolution Approving New or Deleted Positions During the 2022 Budget Process 

in the County Clerks Office – Elections Deputy (22-015R).  To approve.  See 
Resolutions & Ordinances. 

b. Resolution Approving New or Deleted Positions During the 2022 Budget Process 
in the County Clerks Office - Chief Deputy Clerk (22-016R).  To approve.  See 
Resolutions & Ordinances. 

c. Resolution Approving New or Deleted Positions During the 2022 Budget Process 
in the County Clerks Office – Legislative Specialist and Deputy County Clerk (22-
017R).  To approve.  See Resolutions & Ordinances. 
To approve the Clerk budget. 

3. CORPORATION COUNSEL – Review of 2022 Department Budget. To approve the 
Corporation Counsel budget.  

4. TECHNOLOGY SERVICES – Review of 2022 Department Budget.  To approve. 
4a. BROWN COUNTY COMMUNITY AREA NETWORK – Review of 2022 Department 

Budget. To approve the BCCAN budget.  
5. TREASURER – Review of 2022 Department Budget. 

a. Resolution Approving New or Deleted Positions During the 2022 Budget Process in 
the Treasurer’s Office – LTE Tax Collection Help (22-032R).   

i. To approve.  See Resolutions & Ordinances.  
ii. To approve the Treasurer budget. 

6. DEPT. OF ADMINISTRATION – Review of 2022 Department Budget.  To approve the 
Dept. of Administration budget.  

7. HUMAN RESOURCES – Review of 2022 Department Budget.  To approve the Human 
Resources budget.  

8. Year 2022 Non-Division Budgets Review - Capital Projects.  To approve the Capital 
Projects. 

9. Year 2022 Non-Division Budgets Review - Debt Service.  To approve Debt Service. 
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10. Year 2022 Non-Division Budgets Review - Taxes, Special Revenues, Certain Internal 
Service & Fiduciary Funds.  To approve Taxes, Special Revenues, Certain Internal 
Service & Fiduciary Funds. 

11. Resolution Authorizing Full Time Employee Wage Adjustments (21-075R).  To approve 
the substituted resolution.  See Resolutions & Ordinances. 

12. Resolution Establishing the Salaries of Certain Elective Officials – County Board Chair, 
Vice-Chair and Supervisors (21-074R).   

i. To approve the substituted resolution.  See Resolutions & Ordinances.  
ii. To suspend the rules to take Items 13 – 42 together. 

13. Resolution Approving New or Deleted Positions During the 2022 Budget Process in the 
Land & Water Conservation Department – LTE Intern (22-008R). To approve.  See 
action at Item 42 below.  See Resolutions & Ordinances.  

14. Resolution Approving New or Deleted Positions During the 2022 Budget Process in the 
UW-Extension Department – Invasive Species Intern (22-001R).  To approve.  See 
action at Item 42 below.  See Resolutions & Ordinances. 

15. Resolution Approving New or Deleted Positions During the 2022 Budget Process in the 
UW-Extension Department – Invasive Species Coordinator (22-002R).  To approve.  
See action at Item 42 below.  See Resolutions & Ordinances. 

16. Resolution Approving New or Deleted Positions During the 2022 Budget Process in the 
UW-Extension Department – Community Garden Ambassador (22-003R).  To approve.  
See action at Item 42 below.  See Resolutions & Ordinances. 

17. Resolution Approving New or Deleted Positions During the 2022 Budget Process in the 
UW-Extension Department – Horticulture Assistant (22-004R).  To approve.  See action 
at Item 42 below.  See Resolutions & Ordinances. 

18. Resolution Approving New or Deleted Positions During the 2022 Budget Process in the 
Port & Resource Recovery Department – Heavy Equipment Operator Tiers (22-011R).  
To approve.  See action at Item 42 below.  See Resolutions & Ordinances. 

19. Resolution Approving New or Deleted Positions During the 2022 Budget Process in the 
Port & Resource Recovery Department – Overtime for Landfill (22-012R).  To approve.  
See action at Item 42 below.  See Resolutions & Ordinances. 

20. Resolution Approving New or Deleted Positions During the 2022 Budget Process in the 
Public Works – Highway Department – Deletion of Highway Crew (22-013R).  To 
approve.  See action at Item 42 below.  See Resolutions & Ordinances. 

21. Resolution Approving New or Deleted Positions During the 2022 Budget Process in the 
Public Works – Highway Department – Overtime (22-014R).  To approve.  See action at 
Item 42 below.  See Resolutions & Ordinances. 

22. Resolution Approving New or Deleted Positions During the 2022 Budget Process in the 
Planning & Land Services Department – LTE Co-Op/Student Intern (22-021R).  To 
approve.  See action at Item 42 below.  See Resolutions & Ordinances. 

23. Resolution Approving New or Deleted Positions During the 2022 Budget Process in the 
Planning & Land Services Department – Zoning Administrator (22-022R).  To approve.  
See action at Item 42 below.  See Resolutions & Ordinances. 

24. Resolution Approving New or Deleted Positions During the 2022 Budget Process in the 
Planning & Land Services Department – GIS Coordinator (22-023R).  To approve.  See 
action at Item 42 below.  See Resolutions & Ordinances. 

25. Resolution Approving New or Deleted Positions During the 2022 Budget Process in the 
Planning & Land Services Department – GIS Analyst (22-024R).  To approve.  See 
action at Item 42 below.  See Resolutions & Ordinances. 

26. Resolution Approving New or Deleted Positions During the 2022 Budget Process in the 
Health & Human Services Department – Community Treatment Center – Lab Services 
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Specialist (22-005R).  To approve.  See action at Item 42 below.  See Resolutions & 
Ordinances. 

27. Resolution Approving New or Deleted Positions During the 2022 Budget Process in the 
Health & Human Services Department – Community Services Division – Behavioral 
Health Supervisor (22-006R).  To approve.  See action at Item 42 below.  See 
Resolutions & Ordinances. 

28. Resolution Approving New or Deleted Positions During the 2022 Budget Process in the 
Health & Human Services Department – Public Health Division – Epidemiologist (22-
007R).  To approve.  See action at Item 42 below.  See Resolutions & Ordinances. 

29. Resolution Approving New or Deleted Positions During the 2022 Budget Process in the 
Health & Human Services Department – Community Treatment Center Division – 
Director of Health Services (22-027R).  To approve.  See action at Item 42 below.  See 
Resolutions & Ordinances. 

30. Resolution Approving New or Deleted Positions During the 2022 Budget Process in the 
Health & Human Services Department – Community Services Division – Social Worker 
and Clinical Social Worker (22-029R).  To approve.  See action at Item 42 below.  See 
Resolutions & Ordinances. 

31. Resolution Approving New or Deleted Positions During the 2022 Budget Process in the 
Health & Human Services Department – Community Services Division - Social Worker 
Supervisor (22-030R).  To approve.  See action at Item 42 below.  See Resolutions & 
Ordinances. 

32. Resolution Approving New or Deleted Positions During the 2022 Budget Process in the 
Health & Human Services Department - Community Services Division – Social 
Worker/Case Manager for CST (22-033R).  To approve.  See action at Item 42 below.  
See Resolutions & Ordinances. 

33. Resolution Approving New or Deleted Positions During the 2022 Budget Process in the 
Health & Human Services Department – Community Services Division – Social 
Worker/Case Manager Team Lead for Homeless Outreach (22-034R).  To approve.  See 
action at Item 42 below.  See Resolutions & Ordinances. 

34. Resolution Approving New or Deleted Positions During the 2022 Budget Process in the 
NEW Zoo Department – Adventure Park Guide Supervisors (22-009R).  To approve.  
See action at Item 42 below.  See Resolutions & Ordinances. 

35. Resolution Approving New or Deleted Positions During the 2022 Budget Process in the 
Parks Department – Re-Organization of Staff (22-025R).  To approve.  See action at 
Item 42 below.  See Resolutions & Ordinances. 

36. Resolution Approving New or Deleted Positions During the 2022 Budget Process in the 
Golf Course Department – LTE Seasonal and Summer Employees (22-035R).  To 
approve.  See action at Item 42 below.  See Resolutions & Ordinances. 

37. Resolution Approving New or Deleted Positions During the 2022 Budget Process in the 
Public Safety Communications Department -Telecommunication Operators (22-010R).  
To approve.  See action at Item 42 below.  See Resolutions & Ordinances. 

38. Resolution Approving New or Deleted Positions During the 2022 Budget Process in the 
Sheriff’s Office – Patrol Officer and Evidence/Property Specialist (22-018R).  To 
approve.  See action at Item 42 below.  See Resolutions & Ordinances. 

39. Resolution Approving New or Deleted Positions During the 2022 Budget Process in the 
Sheriff’s Office – LTE Mechanic Intern (22-019R).  To approve.  See action at Item 42 
below.  See Resolutions & Ordinances. 

40. Resolution Approving New or Deleted Positions During the 2022 Budget Process in the 
Sheriff’s Office – Account Clerk II (22-020R).  To approve.  See action at Item 42 below.  
See Resolutions & Ordinances. 
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41. Resolution Approving New or Deleted Positions During the 2022 Budget Process in the 
Sheriff’s Office – Jail Division – Correctional Officers (22-028R).  To approve.  See 
action at Item 42 below.  See Resolutions & Ordinances. 

42. Resolution Approving New or Deleted Positions During the 2022 Budget Process in the 
District Attorney’s Office – Clerk/Typist II (22-031R).  To approve Items 13 – 42.  See 
Resolutions & Ordinances. 
 

No. 12ai-- REPORT OF SPECIAL ADMINISTRATION COMMITTEE OF OCTOBER 27, 
2021 (BUDGET ITEMS). 

 
1. BCCAN – Amend 2022 Department Budget. To approve. 
2. Amend Year 2022 Non-Divisional Budgets - Taxes, Special Revenues, Certain Internal 

Services & Fiduciary Funds. To approve as amended. 
3. Amended Resolution Regarding Table of Organization Change in the Treasurer’s Office 

– Financial Specialist and LTE Tax Collection Help (22-032). To approve. 
 
No. 12b-- REPORT OF EDUCATION & RECREATION COMMITTEE OF OCTOBER 6, 

2021 (BUDGET ITEMS). 
 

1. LIBRARY – REVIEW OF 2022 DEPARTMENT BUDGET.  To approve Items 1, 2, 3, 4 & 
5 and adopt related resolutions. 

2. PARKS – REVIEW OF 2022 DEPARTMENT BUDGET. 
a. Resolution Approving New or Deleted Positions During the 2022 Budget Process 

in the Parks Department – Re-Organization of Staff.  See action at Item 1 above.  
See Resolutions & Ordinances. 

3. MUSEUM – REVIEW OF 2022 DEPARTMENT BUDGET.  See action at Item 1 above. 
4. NEW ZOO and ADVENTURE PARK – REVIEW OF 2022 DEPARTMENT BUDGET. 

a. Resolution Approving New or Deleted Positions During the 2022 Budget Process 
in the NEW Zoo Department – Adventure Park Guide Supervisors.  See action at 
Item 1 above.  See Resolutions & Ordinances. 

5. GOLF COURSE – REVIEW OF 2022 DEPARTMENT BUDGET. 
a.  Resolution Approving New or Deleted Positions During the 2022 Budget Process 

in the Golf Course Department – LTE Seasonal and Summer Employees.  See 
action at Item 1 above.  See Resolutions & Ordinances. 

 
No. 12c-- REPORT OF EXECUTIVE COMMITTEE OF OCTOBER 18, 2021 (BUDGET 

ITEMS). 
 

1. NON-DIVISIONAL BUDGETS - BOARD OF SUPERVISORS - Review of 2022 
Department Budget.  To approve Board of Supervisors 2022 budget. 

2. NON-DIVISIONAL BUDGETS - EXECUTIVE – Review of 2022 Department Budget.  To 
approve Executive 2022 budget. 

 
No. 12d-- REPORT OF HUMAN SERVICES COMMITTEE OF OCTOBER 13, 2021 

(BUDGET ITEMS). 
 

1. AGING AND DISABILITY RESOURCE CENTER - Review of 2022 Department Budget.  
To approve the Aging & Disability Resource Center budget.  



 

 

185 
W:WORD\COBOARD\2021\OCTOBERBUDGET 

 

 

2. SYBLE HOPP SCHOOL/CHILDREN WITH DISABILITIES EDUCATION BOARD - 
Review of 2022 Department Budget.  To approve the Syble Hopp School/Children with 
Disabilities Education Board budget.  

3. VETERANS’ SERVICES - Review of 2022 Department Budget.  To approve the 
Veterans’ Service budget.  

4. HEALTH & HUMAN SERVICES - Review of 2022 Department Budget.  To approve the 
Health & Human Services budget.  

a. Resolution Approving New or Deleted Positions During the 2022 Budget Process 
in the Health & Human Services Department – Community Treatment Center – 
Lab Services Specialist (22-005R).  To approve.  See Resolutions & Ordinances. 

b. Resolution Approving New or Deleted Positions During the 2022 Budget Process 
in the Health & Human Services Department – Community Services Division – 
Behavioral Health Supervisor (22-006R).  To approve.  See Resolutions & 
Ordinances. 

c. Resolution Approving New or Deleted Positions During the 2022 Budget Process 
in the Health & Human Services Department – Public Health Division – 
Epidemiologist (22-007R).  To approve.  See Resolutions & Ordinances. 

d. Resolution Approving New or Deleted Positions During the 2022 Budget Process 
in the Health & Human Services Department – Community Treatment Center 
Division – Director of Health Services (22-027R).  To approve.  See Resolutions 
& Ordinances. 

e. Resolution Approving New or Deleted Positions During the 2022 Budget Process 
in the Health & Human Services Department – Community Services Division – 
Social Worker and Clinical Social Worker (22-029R).  To approve.  See 
Resolutions & Ordinances. 

f. Resolution Approving New or Deleted Positions During the 2022 Budget Process 
in the Health & Human Services Department – Community Services Division - 
Social Worker Supervisor (22-030R).  To approve.  See Resolutions & 
Ordinances. 

g. Resolution Approving New or Deleted Positions During the 2022 Budget Process 
in the Health & Human Services Department - Community Services Division – 
Social Worker/Case Manager for CST (22-033R).  To approve.  See Resolutions 
& Ordinances. 

h. Resolution Approving New or Deleted Positions During the 2022 Budget Process 
in the Health & Human Services Department – Community Services Division – 
Social Worker/Case Manager Team Lead for Homeless Outreach (22-034R).  

i. To add, “WHEREAS, County appropriation authority is found in Wis. 
Stats. Ch. 59, which does not provide specific authority regarding 
appropriating funds to non-profit entities whose primary purpose is 
assisting the homeless but creating this Homeless Outreach position 
will allow the County to assist certain homeless individuals by 
connecting them with other entities that provide homeless resources in 
the community; and” 

ii. To approve as amended.  See Resolutions & Ordinances. 
 
No. 12e-- REPORT OF PLANNING, DEVELOPMENT & TRANSPORTATION 

COMMITTEE OF OCTOBER 19, 2021 (BUDGET ITEMS). 
 

1. AIRPORT - Review of 2022 department budget.  To send the Airport budget to County 
Board.  
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2. PLANNING AND LAND SERVICES - Review of 2022 department budgets.  To hold 
$50,000 in Contributions until the Planning and Land Services Director presents a plan 
for the expenditure. 

a. Resolution Approving New or Deleted Positions During the 2022 Budget Process 
in the Planning & Land Services Department – GIS Coordinator.  See action at 
Item 2d below. 

b. Resolution Approving New or Deleted Positions During the 2022 Budget Process 
in the Planning & Land Services Department – GIS Analyst.  See action at Item 
2d below. 

c. solution Approving New or Deleted Positions During the 2022 Budget Process in 
the Planning & Land Services Department – LTE CO-OP/Student Intern.  See 
action at Item 2d below. 

d. Resolution Approving New or Deleted Positions During the 2022 Budget Process 
in the Planning & Land Services Department – Zoning Administrator. 

i. To suspend the rules to take Items 2a – d together.  
ii. To approve Items 2a – d.  See Resolutions & Ordinances. 
iii. To send the PALS budget to County Board as amended.  

3. PORT AND RESOURCE RECOVERY - Review of 2022 department budget. 
a. Resolution Approving New or Deleted Positions During the 2022 Budget Process 

in the Port & Resource Recovery Department – Heavy Equipment Operator 
Tiers.  To approve.  See Resolutions & Ordinances. 

b. Resolution Approving New or Deleted Positions During the 2022 Budget Process 
in the Port & Resource Recovery Department – Overtime for Landfill.  

i. To approve.  See Resolutions & Ordinances. 
ii. To send the Port & Resource Recovery budget to County Board. 

4. PUBLIC WORKS - Review of 2022 department budget. 
a. Resolution Approving New or Deleted Positions During the 2022 Budget Process 

in the Public Works – Highway Department – Deletion of Highway Crew.  To 
approve.  See Resolutions & Ordinances.  

b. Resolution Approving New or Deleted Positions During the 2022 Budget Process 
in the Public Works – Highway Department – Overtime.   

i. To approve.  See Resolutions & Ordinances. 
ii. To send the Public Works budget to the County Board. 

5. REGISTER OF DEEDS - Review of 2022 department budget.  To send the Register of 
Deeds budget to County Board.  

6. UW-EXTENSION - Review of 2022 department budget.  
a. Resolution Approving New or Deleted Positions During the 2022 Budget Process 

in the UW-Extension Department – Community Garden Ambassador.  To 
suspend the rules to take Items 6a – d together.  See action at Item 6d below.  
See Resolutions & Ordinances. 

b. Resolution Approving New or Deleted Positions During the 2022 Budget Process 
in the UW-Extension Department – Horticulture Assistant.  See action at Item 6d 
below.  See Resolutions & Ordinances.  

c. Resolution Approving New or Deleted Positions During the 2022 Budget Process 
in the US-Extension Department – Invasive Species Coordinator.  See action at 
Item 6d below.  See Resolutions & Ordinances. 

d. Resolution Approving New or Deleted Positions During the 2022 Budget Process 
in the US-Extension Department – Invasive Species Intern. 

i. To approve Items 6a – d.  See Resolutions & Ordinances. 
ii. To send the UW-Extension budget on to County Board. 
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No. 12ei-- REPORT OF LAND CONSERVATION SUBCOMMITTEE OF OCTOBER 19, 

2021 (BUDGET ITEMS).   
 

1. LAND AND WATER CONSERVATION – Review of 2022 department budget.  To send 
the Land Conservation budget to County Board.  

a. Resolution Approving New or Deleted Positions During the 2022 Budget Process 
in the Land & Water Conservation Department – LTE Intern.  To approve.  See 
Resolutions & Ordinances.  

 
No. 12f-- REPORT OF PUBLIC SAFETY COMMITTEE OF OCTOBER 5, 2021 (BUDGET 

ITEMS).   
 

1. CIRCUIT COURTS, COMMISSIONERS, PROBATE - Review of 2022 Department 
Budget.   To approve the Circuit Courts, Commissioners, Probate 2022 budget.  

2. PUBLIC SAFETY COMMUNICATIONS - Review of 2022 Department Budget.  To 
approve the Public Safety Communications 2022 budget.  

a. Resolution Approving New or Deleted Positions During the 2022 Budget Process 
in the Public Safety Communication Department – Telecommunication 
Operators.  To approve.  See Resolutions & Ordinances. 

3. EMERGENCY MGMT. - Review of 2022 Department Budget.  To approve the 
Emergency Management 2022 budget. 

4. DISTRICT ATTORNEY - Review of 2022 Department Budget.  To approve the District 
Attorney 2022 budget.  

a. Resolution Approving New or Deleted Positions During the 2022 Budget Process 
in the District Attorney’s Office – Clerk/Typist II.  To approve.  See Resolutions & 
Ordinances. 

5. MEDICAL EXAMINER - Review of 2022 Department Budget.  To approve the Medical 
Examiner 2022 budget.  

6. CLERK OF COURTS - Review of 2022 Department Budget.  To approve the Clerk of 
Courts 2022 budget.   

7. SHERIFF - Review of 2022 Department Budget.   To approve the Sheriff’s Office 2022 
budget.   

a. Resolution Approving New or Deleted Positions During the 2022 Budget Process 
in the Sheriff’s Office – Patrol Officer and Evidence/Property Specialist.  To 
approve.  See Resolutions & Ordinances.  

b. Resolution Approving New or Deleted Positions During the 2022 Budget Process 
in the Sheriff’s Office – Account Clerk II.  To approve.  See Resolutions & 
Ordinances. 

c. Resolution Approving New or Deleted Positions During the 2022 Budget Process 
in the Sheriff’s Office – LTE Mechanic Intern.  To approve.  See Resolutions & 
Ordinances.  

d. Resolution Approving New or Deleted Positions During the 2022 Budget Process 
in the Sherriff’s Office – Jail Division – Correctional Officers.  To approve.  See 
Resolutions & Ordinances. 

 
No. 14 -- FINAL BUDGET VOTE AND RESOLUTION SETTING THE 2022 PROPERTY 

TAX LEVY. 
 
 BE IT RESOLVED, that the following sums of money be raised for the ensuing year: 
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School for Children with Disabilities 2,830,223 

Public Health 2,080,913 

County Aid Bridges (Section 82.08, Wis. 
Stats.) 

182,825 

County Payment for Library Services 48,653 

Debt Service Fund 10,227,688 

All Other County Taxes 77,023,546 

  

PROPERTY TAX LEVY .............................  92,393,848 

 
 BE IT FURTHER RESOLVED, that the County shall apportion the tax for the school for 
Children with Disabilities on all districts participating; and  
 
 BE IT FURTHER RESOLVED, that the County shall apportion the tax for the Public Health 
Department on all districts participating; and 
 
 BE IT FURTHER RESOLVED, that the County shall apportion the tax for bridges under 
Section 82.08, Wis. Stats., on the taxable property of the taxing districts participating; and 
 
 BE IT FURTHER RESOLVED, that the County shall enter in the Tax Apportionment the 20% 
Highway County Trunk Bridge assessments as authorized legal taxes against any district in the 
County, under Section 83.03 (2), Wis. Stats.; and 
 
 BE IT FURTHER RESOLVED, that the budgeted appropriations for purposes of Section 
65.90, Wis. Stats., are attached hereto as Exhibit A, and the detailed budget for purposes of 
Section 59.17 (5), Wis. Stats., is the document of which this is part; and 
 
 BE IT FURTHER RESOLVED, that the Director of Administration is authorized to make any 
technical corrections to the budget that are necessary. 
 
Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 
A motion was made by Supervisor Evans and seconded by Supervisor Dorff “to appropriate 
$2.00 to videotape or live streaming the County Board meetings.” 
 
Roll call vote taken: 
 

 

Supervisors Dist. # Vote Supervisors Dist. # Vote Supervisors Dist. # Vote Aye 10

Sieber 1 Aye Vander Leest 10 Nay Erickson 19 Aye Nay 14

De Wane 2 Aye Buckley 11 Nay Coenen 20 Nay Abstain 0

Chu 3 Aye Landwehr 12 Nay Schultz 21 Nay Excused 2

Dorff 4 Aye Dantinne, JR. 13 Nay Peters 22 Nay

Jacobson 5 Excused Brusky 14 Nay Suennen 23 Nay Total 24

Lefebvre 6 Aye Murphy 15 Nay Schadewald 24 Nay

Friberg 7 Aye Kaster 16 Nay Lund 25 Aye

Borchardt 8 Aye Van Dyck 17 Nay Deneys 26 Excused

Evans 9 Aye Hopkins 18 Nay
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Motion failed. 
 
A motion was made by Supervisor Van Dyck and seconded by Supervisor De Wane “to adopt 
the Brown County Budget for Calendar Year 2022”. 
 
Roll call vote taken: 
 

 
 
Motion carried “to adopt the Brown County Budget for Calendar Year 2022.” Mill rate of 
3.7203. 
 
Committee of the Whole 
 
No. 15a --  RESOLUTION AUTHORIZING THE ISSUANCE AND SALE OF 

$4,670,000 GENERAL OBLIGATION REFUNDING BONDS, SERIES 2021 
 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, on September 15, 2021, the County Board of Supervisors of Brown County, 
Wisconsin (the "County") adopted a resolution (the "Set Sale Resolution"), providing for the sale 
of General Obligation Refunding Bonds, Series 2021 (the "Bonds") for the public purpose of 
refunding obligations of the County, including interest on them, specifically the General Obligation 
Corporate Purpose Bonds, Series 2012A, dated June 1, 2012, due on November 1, 2022 and 
thereafter (the "Refunded Obligations") (hereinafter the refinancing of the Refunded Obligations 
shall be referred to as the "Refunding");  

 
WHEREAS, the County Board of Supervisors deems it to be necessary, desirable and in 

the best interest of the County to refund the Refunded Obligations for the purpose of achieving 
debt service savings;  

 
WHEREAS, the County is authorized by the provisions of Section 67.04, Wisconsin 

Statutes, to borrow money and issue general obligation refunding bonds to refinance its 
outstanding obligations;  

 

Supervisors Dist. # Vote Supervisors Dist. # Vote Supervisors Dist. # Vote Aye 24

Sieber 1 Aye Vander Leest 10 Aye Erickson 19 Aye Nay 0

De Wane 2 Aye Buckley 11 Aye Coenen 20 Aye Abstain 0

Chu 3 Aye Landwehr 12 Aye Schultz 21 Aye Excused 2

Dorff 4 Aye Dantinne, JR. 13 Aye Peters 22 Aye

Jacobson 5 Excused Brusky 14 Aye Suennen 23 Aye Total 24

Lefebvre 6 Aye Murphy 15 Aye Schadewald 24 Aye

Friberg 7 Aye Kaster 16 Aye Lund 25 Aye

Borchardt 8 Aye Van Dyck 17 Aye Deneys 26 Excused

Evans 9 Aye Hopkins 18 Aye
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WHEREAS, none of the proceeds of the Bonds shall be used to fund the operating 
expenses of the general fund of the County or to fund the operating expenses of any special 
revenue fund of the County that is supported by the property taxes;  
 

WHEREAS, pursuant to the Set Sale Resolution, the County has directed PMA Securities, 
LLC ("PMA") to take the steps necessary to sell the Bonds to pay the cost of the Refunding;  

 
WHEREAS, PMA, in consultation with the officials of the County, prepared an Official 

Notice of Sale (a copy of which is attached hereto as Exhibit A and incorporated herein by this 
reference) setting forth the details of and the bid requirements for the Bonds and indicating that 
the Bonds would be offered for public sale on October 26, 2021;  

 
WHEREAS, the County Clerk (in consultation with PMA) caused notice of the sale of the 

Bonds to be published and/or announced and caused the Official Notice of Sale to be distributed 
to potential bidders offering the Bonds for public sale; 

 
WHEREAS, the County has duly received bids for the Bonds as described on the Bid 

Tabulation attached hereto as Exhibit B and incorporated herein by this reference (the "Bid 
Tabulation"); and  

 
WHEREAS, it has been determined that the bid proposal (the "Proposal") submitted by 

the financial institution listed first on the Bid Tabulation fully complies with the bid requirements 
set forth in the Official Notice of Sale and is deemed to be the most advantageous to the County.  
PMA has recommended that the County accept the Proposal.  A copy of said Proposal submitted 
by such institution (the "Purchaser") is attached hereto as Exhibit C and incorporated herein by 
this reference. 

 
NOW, THEREFORE, BE IT RESOLVED by the County Board of Supervisors of the 

County that: 
Section 1.  Ratification of the Official Notice of Sale and Offering Materials.  The County 

Board of Supervisors hereby ratifies and approves the details of the Bonds set forth in Exhibit A 
attached hereto as and for the details of the Bonds.  The Official Notice of Sale and any other 
offering materials prepared and circulated by PMA are hereby ratified and approved in all 
respects.  All actions taken by officers of the County and PMA in connection with the 
preparation and distribution of the Official Notice of Sale, and any other offering materials are 
hereby ratified and approved in all respects. 

Section 1A.  Authorization and Award of the Bonds.  For the purpose of paying the cost 
of the Refunding, there shall be borrowed pursuant to Section 67.04, Wisconsin Statutes, the 
principal sum of FOUR MILLION SIX HUNDRED SEVENTY THOUSAND DOLLARS 
($4,670,000) from the Purchaser in accordance with the terms and conditions of the Proposal.  
The Proposal of the Purchaser offering to purchase the Bonds for the sum set forth on the 
Proposal, plus accrued interest to the date of delivery, resulting in a true interest cost as set 
forth on the Proposal, is hereby accepted.  The Chairperson and County Clerk or other 
appropriate officers of the County are authorized and directed to execute an acceptance of the 
Proposal on behalf of the County.  The good faith deposit of the Purchaser shall be applied in 
accordance with the Official Notice of Sale, and any good faith deposits submitted by 
unsuccessful bidders shall be promptly returned.  The Bonds shall bear interest at the rates set 
forth on the Proposal. 
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Section 2.  Terms of the Bonds.  The Bonds shall be designated "General Obligation 
Refunding Bonds, Series 2021"; shall be issued in the aggregate principal amount of 
$4,670,000; shall be dated November 16, 2021; shall be in the denomination of $5,000 or any 
integral multiple thereof; shall be numbered R-1 and upward; and shall bear interest at the rates 
per annum and mature on November 1 of each year, in the years and principal amounts as set 
forth on the Pricing Summary attached hereto as Exhibit D-1 and incorporated herein by this 
reference.  Interest shall be payable semi-annually on May 1 and November 1 of each year 
commencing on May 1, 2022.  Interest shall be computed upon the basis of a 360-day year of 
twelve 30-day months and will be rounded pursuant to the rules of the Municipal Securities 
Rulemaking Board.  The schedule of principal and interest payments due on the Bonds is set 
forth on the Debt Service Schedule attached hereto as Exhibit D-2 and incorporated herein by 
this reference (the "Schedule"). 

 
Section 3.  Redemption Provisions.  The Bonds are not subject to optional redemption. 

Section 4.  Form of the Bonds.  The Bonds shall be issued in registered form and shall 
be executed and delivered in substantially the form attached hereto as Exhibit E and 
incorporated herein by this reference. 

Section 5.  Tax Provisions. 

(A)  Direct Annual Irrepealable Tax Levy.  For the purpose of paying the principal 
of and interest on the Bonds as the same becomes due, the full faith, credit and resources of 
the County are hereby irrevocably pledged, and there is hereby levied upon all of the taxable 
property of the County a direct annual irrepealable tax in the years 2021 through 2030 for the 
payments due in the years 2022 through 2031 in the amounts set forth on the Schedule. 

(B)  Tax Collection.  So long as any part of the principal of or interest on the 
Bonds remains unpaid, the County shall be and continue without power to repeal such levy or 
obstruct the collection of said tax until all such payments have been made or provided for.  After 
the issuance of the Bonds, said tax shall be, from year to year, carried onto the tax roll of the 
County and collected in addition to all other taxes and in the same manner and at the same time 
as other taxes of the County for said years are collected, except that the amount of tax carried 
onto the tax roll may be reduced in any year by the amount of any surplus money in the Debt 
Service Fund Account created below. 

(C)  Additional Funds.  If at any time there shall be on hand insufficient funds 
from the aforesaid tax levy to meet principal and/or interest payments on said Bonds when due, 
the requisite amounts shall be paid from other funds of the County then available, which sums 
shall be replaced upon the collection of the taxes herein levied. 
 

Section 6.  Segregated Debt Service Fund Account. 
 

(A)  Creation and Deposits.  There be and there hereby is established in the 
treasury of the County, if one has not already been created, a debt service fund, separate and 
distinct from every other fund, which shall be maintained in accordance with generally accepted 
accounting principles.  Debt service or sinking funds established for obligations previously 
issued by the County may be considered as separate and distinct accounts within the debt 
service fund. 
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Within the debt service fund, there hereby is established a separate and distinct account 
designated as the "Debt Service Fund Account for General Obligation Refunding Bonds, Series 
2021, dated November 16, 2021" (the "Debt Service Fund Account") and such account shall be 
maintained until the indebtedness evidenced by the Bonds is fully paid or otherwise 
extinguished.  There shall be deposited into the Debt Service Fund Account (i) all accrued 
interest received by the County at the time of delivery of and payment for the Bonds; (ii) any 
premium not used for the Refunding which may be received by the County above the par value 
of the Bonds and accrued interest thereon; (iii) all money raised by the taxes herein levied and 
any amounts appropriated for the specific purpose of meeting principal of and interest on the 
Bonds when due; (iv) such other sums as may be necessary at any time to pay principal of and 
interest on the Bonds when due; (v) surplus monies in the Borrowed Money Fund as specified 
below; and (vi) such further deposits as may be required by Section 67.11, Wisconsin Statutes. 
 

(B)  Use and Investment.  No money shall be withdrawn from the Debt Service 
Fund Account and appropriated for any purpose other than the payment of principal of and 
interest on the Bonds until all such principal and interest has been paid in full and the Bonds 
canceled; provided (i) the funds to provide for each payment of principal of and interest on the 
Bonds prior to the scheduled receipt of taxes from the next succeeding tax collection may be 
invested in direct obligations of the United States of America maturing in time to make such 
payments when they are due or in other investments permitted by law; and (ii) any funds over 
and above the amount of such principal and interest payments on the Bonds may be used to 
reduce the next succeeding tax levy, or may, at the option of the County, be invested by 
purchasing the Bonds as permitted by and subject to Section 67.11(2)(a), Wisconsin Statutes, 
or in permitted municipal investments under the pertinent provisions of the Wisconsin Statutes 
("Permitted Investments"), which investments shall continue to be a part of the Debt Service 
Fund Account.  Any investment of the Debt Service Fund Account shall at all times conform with 
the provisions of the Internal Revenue Code of 1986, as amended (the "Code") and any 
applicable Treasury Regulations (the "Regulations"). 
 

(C)  Remaining Monies.  When all of the Bonds have been paid in full and 
canceled, and all Permitted Investments disposed of, any money remaining in the Debt Service 
Fund Account shall be transferred and deposited in the general fund of the County, unless the 
County Board of Supervisors directs otherwise. 
 

Section 7.  Proceeds of the Bonds; Segregated Borrowed Money Fund.  The proceeds 
of the Bonds (the "Bond Proceeds") (other than any premium not used for the Refunding and 
accrued interest which must be paid at the time of the delivery of the Bonds into the Debt 
Service Fund Account created above) shall be deposited into a special fund (the "Borrowed 
Money Fund") separate and distinct from all other funds of the County and disbursed solely for 
the purpose or purposes for which borrowed.  In no event shall monies in the Borrowed Money 
Fund be used to fund operating expenses of the general fund of the County or of any special 
revenue fund of the County that is supported by property taxes.  Monies in the Borrowed Money 
Fund may be temporarily invested in Permitted Investments.  Any monies, including any income 
from Permitted Investments, remaining in the Borrowed Money Fund after the purpose or 
purposes for which the Bonds have been issued have been accomplished, and, at any time, any 
monies as are not needed and which obviously thereafter cannot be needed for such purpose(s) 
shall be deposited in the Debt Service Fund Account. 

Section 8.  No Arbitrage.  All investments made pursuant to this Resolution shall be 
Permitted Investments, but no such investment shall be made in such a manner as would cause 
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the Bonds to be "arbitrage bonds" within the meaning of Section 148 of the Code or the 
Regulations and an officer of the County, charged with the responsibility for issuing the Bonds, 
shall certify as to facts, estimates, circumstances and reasonable expectations in existence on 
the date of delivery of the Bonds to the Purchaser which will permit the conclusion that the 
Bonds are not "arbitrage bonds," within the meaning of the Code or Regulations. 

Section 9.  Compliance with Federal Tax Laws.  (a)  The County represents and 
covenants that the projects financed by the Bonds and by the Refunded Obligations and the 
ownership, management and use of the projects will not cause the Bonds or the Refunded 
Obligations to be "private activity bonds" within the meaning of Section 141 of the Code.  The 
County further covenants that it shall comply with the provisions of the Code to the extent 
necessary to maintain the tax-exempt status of the interest on the Bonds including, if applicable, 
the rebate requirements of Section 148(f) of the Code.  The County further covenants that it will 
not take any action, omit to take any action or permit the taking or omission of any action within 
its control (including, without limitation, making or permitting any use of the proceeds of the 
Bonds) if taking, permitting or omitting to take such action would cause any of the Bonds to be 
an arbitrage bond or a private activity bond within the meaning of the Code or would otherwise 
cause interest on the Bonds to be included in the gross income of the recipients thereof for 
federal income tax purposes.  The County Clerk or other officer of the County charged with the 
responsibility of issuing the Bonds shall provide an appropriate certificate of the County 
certifying that the County can and covenanting that it will comply with the provisions of the Code 
and Regulations. 
 

(b) The County also covenants to use its best efforts to meet the requirements and 
restrictions of any different or additional federal legislation which may be made applicable to the 
Bonds provided that in meeting such requirements the County will do so only to the extent 
consistent with the proceedings authorizing the Bonds and the laws of the State of Wisconsin 
and to the extent that there is a reasonable period of time in which to comply. 
 

Section 10.  Designation as Qualified Tax-Exempt Obligations.  The Bonds are hereby 
designated as "qualified tax-exempt obligations" for purposes of Section 265 of the Code, 
relating to the ability of financial institutions to deduct from income for federal income tax 
purposes, interest expense that is allocable to carrying and acquiring tax-exempt obligations.   
 

Section 11.  Execution of the Bonds; Closing; Professional Services.  The Bonds shall 
be issued in printed form, executed on behalf of the County by the manual or facsimile 
signatures of the Chairperson and County Clerk, authenticated, if required, by the Fiscal Agent 
(defined below), sealed with its official or corporate seal, if any, or a facsimile thereof, and 
delivered to the Purchaser upon payment to the County of the purchase price thereof, plus 
accrued interest to the date of delivery (the "Closing").  The facsimile signature of either of the 
officers executing the Bonds may be imprinted on the Bonds in lieu of the manual signature of 
the officer but, unless the County has contracted with a fiscal agent to authenticate the Bonds, 
at least one of the signatures appearing on each Bond shall be a manual signature.  In the 
event that either of the officers whose signatures appear on the Bonds shall cease to be such 
officers before the Closing, such signatures shall, nevertheless, be valid and sufficient for all 
purposes to the same extent as if they had remained in office until the Closing.  The aforesaid 
officers are hereby authorized and directed to do all acts and execute and deliver the Bonds and 
all such documents, certificates and acknowledgements as may be necessary and convenient 
to effectuate the Closing.  The County hereby authorizes the officers and agents of the County 
to enter into, on its behalf, agreements and contracts in conjunction with the Bonds, including 
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but not limited to agreements and contracts for legal, trust, fiscal agency, disclosure and 
continuing disclosure, and rebate calculation services.  Any such contract heretofore entered 
into in conjunction with the issuance of the Bonds is hereby ratified and approved in all respects. 

Section 12.  Payment of the Bonds; Fiscal Agent.  The principal of and interest on the 
Bonds shall be paid by Associated Trust Company, National Association, Green Bay, 
Wisconsin, which is hereby appointed as the County's registrar and fiscal agent pursuant to the 
provisions of Section 67.10(2), Wisconsin Statutes (the "Fiscal Agent").  The County hereby 
authorizes the Chairperson and County Clerk or other appropriate officers of the County to enter 
into a Fiscal Agency Agreement between the County and the Fiscal Agent.  Such contract may 
provide, among other things, for the performance by the Fiscal Agent of the functions listed in 
Wis. Stats. Sec. 67.10(2)(a) to (j), where applicable, with respect to the Bonds. 
 

Section 13.  Persons Treated as Owners; Transfer of Bonds.  The County shall cause 
books for the registration and for the transfer of the Bonds to be kept by the Fiscal Agent.  The 
person in whose name any Bond shall be registered shall be deemed and regarded as the 
absolute owner thereof for all purposes and payment of either principal or interest on any Bond 
shall be made only to the registered owner thereof.  All such payments shall be valid and 
effectual to satisfy and discharge the liability upon such Bond to the extent of the sum or sums 
so paid. 

Any Bond may be transferred by the registered owner thereof by surrender of the Bond 
at the office of the Fiscal Agent, duly endorsed for the transfer or accompanied by an 
assignment duly executed by the registered owner or his attorney duly authorized in writing.  
Upon such transfer, the Chairperson and County Clerk shall execute and deliver in the name of 
the transferee or transferees a new Bond or Bonds of a like aggregate principal amount, series 
and maturity and the Fiscal Agent shall record the name of each transferee in the registration 
book.  No registration shall be made to bearer.  The Fiscal Agent shall cancel any Bond 
surrendered for transfer. 

The County shall cooperate in any such transfer, and the Chairperson and County Clerk 
are authorized to execute any new Bond or Bonds necessary to effect any such transfer. 

Section 14.  Record Date.  The 15th day of the calendar month next preceding each 
interest payment date shall be the record date for the Bonds (the "Record Date").  Payment of 
interest on the Bonds on any interest payment date shall be made to the registered owners of 
the Bonds as they appear on the registration book of the County at the close of business on the 
Record Date. 

 
Section 15.  Utilization of The Depository Trust Company Book-Entry-Only System.  In 

order to make the Bonds eligible for the services provided by The Depository Trust Company, 
New York, New York ("DTC"), the County agrees to the applicable provisions set forth in the 
Blanket Issuer Letter of Representations, which the County Clerk or other authorized 
representative of the County is authorized and directed to execute and deliver to DTC on behalf 
of the County to the extent an effective Blanket Issuer Letter of Representations is not presently 
on file in the County Clerk's office. 
 

Section 16.  Official Statement.  The County Board of Supervisors hereby approves the 
Preliminary Official Statement with respect to the Bonds and deems the Preliminary Official 
Statement as "final" as of its date for purposes of SEC Rule 15c2-12 promulgated by the 
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Securities and Exchange Commission pursuant to the Securities and Exchange Act of 1934 (the 
"Rule").  All actions taken by officers of the County in connection with the preparation of such 
Preliminary Official Statement and any addenda to it or final Official Statement are hereby 
ratified and approved.  In connection with the Closing, the appropriate County official shall 
certify the Preliminary Official Statement and any addenda or final Official Statement.  The 
County Clerk shall cause copies of the Preliminary Official Statement and any addenda or final 
Official Statement to be distributed to the Purchaser. 
 

Section 17.  Undertaking to Provide Continuing Disclosure.  The County hereby 
covenants and agrees, for the benefit of the owners of the Bonds, to enter into a written 
undertaking (the "Undertaking") if required by the Rule to provide continuing disclosure of 
certain financial information and operating data and timely notices of the occurrence of certain 
events in accordance with the Rule.  The Undertaking shall be enforceable by the owners of the 
Bonds or by the Purchaser on behalf of such owners (provided that the rights of the owners and 
the Purchaser to enforce the Undertaking shall be limited to a right to obtain specific 
performance of the obligations thereunder and any failure by the County to comply with the 
provisions of the Undertaking shall not be an event of default with respect to the Bonds). 

 
To the extent required under the Rule, the Chairperson and County Clerk, or other 

officer of the County charged with the responsibility for issuing the Bonds, shall provide a 
Continuing Disclosure Certificate for inclusion in the transcript of proceedings, setting forth the 
details and terms of the County's Undertaking. 
 

Section 18.  Redemption of the Refunded Obligations.  The Refunded Obligations are 
hereby called for prior payment and redemption on November 26, 2021 at a price of par plus 
accrued interest to the date of redemption. 

 
The County hereby directs the County Clerk to work with PMA to cause timely notice of 

redemption, in substantially the form attached hereto as Exhibit F and incorporated herein by 
this reference (the "Notice"), to be provided at the times, to the parties and in the manner set 
forth on the Notice.  Any and all actions heretofore taken by the officers and agents of the 
County to effectuate the redemption of the Refunded Obligations are hereby ratified and 
approved. 

 
Section 19.  Record Book.  The County Clerk shall provide and keep the transcript of 

proceedings as a separate record book (the "Record Book") and shall record a full and correct 
statement of every step or proceeding had or taken in the course of authorizing and issuing the 
Bonds in the Record Book. 

 
Section 20.  Bond Insurance.  If the Purchaser determines to obtain municipal bond 

insurance with respect to the Bonds, the officers of the County are authorized to take all actions 
necessary to obtain such municipal bond insurance.  The Chairperson and County Clerk are 
authorized to agree to such additional provisions as the bond insurer may reasonably request 
and which are acceptable to the Chairperson and County Clerk including provisions regarding 
restrictions on investment of Bond proceeds, the payment procedure under the municipal bond 
insurance policy, the rights of the bond insurer in the event of default and payment of the Bonds 
by the bond insurer and notices to be given to the bond insurer.  In addition, any reference 
required by the bond insurer to the municipal bond insurance policy shall be made in the form of 
Bond provided herein. 
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Section 21.  Conflicting Resolutions; Severability; Effective Date.  All prior resolutions, 

rules or other actions of the County Board of Supervisors or any parts thereof in conflict with the 
provisions hereof shall be, and the same are, hereby rescinded insofar as the same may so 
conflict.  In the event that any one or more provisions hereof shall for any reason be held to be 
illegal or invalid, such illegality or invalidity shall not affect any other provisions hereof.  The 
foregoing shall take effect immediately upon adoption and approval in the manner provided by 
law. 

 
Fiscal Note This resolution does not require an appropriation from the General Fund.  The 
refunding is expected to save approximately $303,092 in debt service costs. 

       Respectfully submitted, 

       COMMITTEE OF THE WHOLE 

Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 

A motion was made by Supervisor Schadewald and seconded by Supervisor Suennen “to 
approve.” 

Roll call vote taken: 

 

Motion carried. 

ATTACHMENTS TO RESOLUTION #15A 
ON THE FOLLOWING PAGES 

 

Supervisors Dist. # Vote Supervisors Dist. # Vote Supervisors Dist. # Vote Aye 24

Sieber 1 Aye Vander Leest 10 Aye Erickson 19 Aye Nay 0

De Wane 2 Aye Buckley 11 Aye Coenen 20 Aye Abstain 0

Chu 3 Aye Landwehr 12 Aye Schultz 21 Aye Excused 2

Dorff 4 Aye Dantinne, JR. 13 Aye Peters 22 Aye

Jacobson 5 Excused Brusky 14 Aye Suennen 23 Aye Total 24

Lefebvre 6 Aye Murphy 15 Aye Schadewald 24 Aye

Friberg 7 Aye Kaster 16 Aye Lund 25 Aye

Borchardt 8 Aye Van Dyck 17 Aye Deneys 26 Excused

Evans 9 Aye Hopkins 18 Aye
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*Item #15b was struck from the agenda. 

No. 15b -- CLOSED SESSION – REDISTRICTING: 
 
No. 15c -- RESOLUTION ADOPTING FINAL BROWN COUNTY SUPERVISORY 

REDISTRICTING PLAN. 
 
TO THE HONORABLE CHAIRMAN AND MEMBERS 
OF THE BROWN COUNTY BOARD OF SUPERVISORS 
 
Ladies and Gentlemen: 
 

WHEREAS, Brown County is required to redistrict its County Board supervisory districts 
after each Federal decennial census to comply with one person-one vote representation; and  

 
WHEREAS, a Final County Supervisory Redistricting Plan (a FRP) must be adopted by 

the County Board after a Public Hearing; and  
 
WHEREAS, after complying with all statutory directives, including Notice requirements, 

the County Board held a Public Hearing regarding its proposed FRP, contemporaneously with its 
County Board Monthly Meeting, on October 27, 2021 at 9:30 a.m. in Green Bay, Wisconsin at the 
Resch Expo Center, at which time the proposed FRP was visually made public, public comments 
were taken and questions, if any, were addressed regarding proposed FRP; and 

 
WHEREAS, it is desirable for the County Board to adopt its proposed FRP, attached to 

and incorporated into this Resolution by attachment and reference, as its Final County 
Supervisory Redistricting Plan. 

 
NOW, THEREFORE, BE IT RESOLVED, by the Brown County Board of Supervisors that 

it hereby adopts the Final County Supervisory Redistricting Plan (FRP) described on the attached 
document/map (map will be attached when approved), and as displayed visually at this meeting; 
and  

 
BE IT FURTHER RESOLVED, that the County Board Chair, via the County Clerk, shall 

file a certified copy of the approved FRP with the Secretary of State, and shall provide visual 
copies of this approved FRP by certified mail to each municipal governing body in Brown County. 
Fiscal Note: This Resolution does not require an appropriation from the General Fund.          
 
 

Respectfully submitted, 
 
COMMITTEE OF THE WHOLE 

 

Approved By:     /s/ Troy Streckenbach                                    Date:  10/28/2021       
 

21-087R 
Authored by Corporation Counsel Office 
Final Draft Approved by Corporation Counsel Office  
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A motion was made by Supervisor Evans and seconded by Supervisor Kaster “to approve.” 
 
Roll call vote taken: 
 

 
 

 ATTACHMENTS TO RESOLUTION #15C 
ON THE FOLLOWING PAGES 

Supervisors Dist. # Vote Supervisors Dist. # Vote Supervisors Dist. # Vote Aye 23

Sieber 1 Aye Vander Leest 10 Aye Erickson 19 Aye Nay 1

De Wane 2 Aye Buckley 11 Aye Coenen 20 Aye Abstain 0

Chu 3 Aye Landwehr 12 Aye Schultz 21 Aye Excused 2

Dorff 4 Aye Dantinne, JR. 13 Aye Peters 22 Aye

Jacobson 5 Excused Brusky 14 Aye Suennen 23 Aye Total 24

Lefebvre 6 Aye Murphy 15 Aye Schadewald 24 Aye

Friberg 7 Aye Kaster 16 Aye Lund 25 Aye

Borchardt 8 Aye Van Dyck 17 Nay Deneys 26 Excused

Evans 9 Aye Hopkins 18 Aye
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No. 16 -- SUCH OTHER MATTERS AS AUTHORIZED BY LAW. 
 
No. 16a -- FROM SUPERVISOR VAN DYCK: REQUEST THAT CHANGES BE MADE TO 

CHAPTER 2 TO REQUIRE THAT ALL ACTION ITEMS, OTHER THAN RECEIVE 
AND PLACE ON FILE, THAT ARE TAKEN AT THE COMMITTEE LEVEL ARE 
SEPARATELY LISTED AS AGENDA ITEMS ON THE FULL COUNTY BOARD 
AGENDA. 
IN ADDITION, REQUIRE THAT ALL COMMITTEES ADOPT A CONSENT 
AGENDA FORMAT FOR ALL FINANCIAL AND DEPARTMENT REPORTS. 

 
Referred to Executive Committee. 

No. 17 --  BILLS OVER $5,000 FOR PERIOD ENDING SEPTEMBER 30, 2021. 

A motion was made by Supervisor Peters and seconded by Supervisor Borchardt “to pay the 
bills for the period ending September 30, 2021.”  Vote taken.  Motion carried unanimously. 
 
No. 18 -- CLOSING ROLL CALL.  
 

 
  
 
No. 19 -- ADJOURNMENT TO WEDNESDAY, DECEMBER 15, 2021, AT 7:00 P.M., 

GREEN BAY, WISCONSIN. 
 
A motion was made by Supervisor De Wane and seconded by Supervisor Borchardt “to adjourn 
to the above date and time. Voice vote taken.  Motion carried unanimously with no abstentions. 
 
Meeting adjourned at        11:08 a.m.  

         /s/ Patrick W. Moynihan, Jr._ 
        PATRICK W. MOYNIHAN, JR. 
 
 

 
 
 
 

Supervisors Dist. # Vote Supervisors Dist. # Vote Supervisors Dist. # Vote Aye 24

Sieber 1 Aye Vander Leest 10 Aye Erickson 19 Aye Nay 0

De Wane 2 Aye Buckley 11 Aye Coenen 20 Aye Abstain 0

Chu 3 Aye Landwehr 12 Aye Schultz 21 Aye Excused 2

Dorff 4 Aye Dantinne, JR. 13 Aye Peters 22 Aye

Jacobson 5 Excused Brusky 14 Aye Suennen 23 Aye Total 24

Lefebvre 6 Aye Murphy 15 Aye Schadewald 24 Aye

Friberg 7 Aye Kaster 16 Aye Lund 25 Aye

Borchardt 8 Aye Van Dyck 17 Aye Deneys 26 Excused

Evans 9 Aye Hopkins 18 Aye


